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Tpéxouoa AntacxoAnon

02/2025 - onuepa

05/2023 - onuepa

10/2022 - ojuepa

EvtetaApévog Albaokwv, Tunua Blopnxavikng Atoiknong & Texvoloyiag, Mavemniotiuio
Mepatwg, EAAadQ.

ZUpBoulog Koauvotopiag (Senior Innovation Advisor), AwcUBuvon Epsuvog &
Kawotopiag, Ataxeiplotic EAANvikoU Atktuou Atavopurg Hhektpikng Evépyelag (AEAAHE
A.E.).

Eruokéntng KaBnyntig (MéAog ZEM) kaw BonBog AieuBuvtrig, MSc in Innovation
Management and Entrepreneurship, EAAnviko Avolktd MNavemniotriio.

Akadnuaikn & Epyactakn Epnelpio

10/2020 - 09/2023

05/2020-12/2021

01/2019 - 04/2020

10/2015 -09/2018

06/2015 -12/2017

02/2014 - 09/2015

02/2014 - 08/2014

09/2013 -01/2014

03/2013

11/2009 - 05/2013

Navemotnuoakog Ynotpodog & Metadibaktopikog Epeuvntric  (MARpoug
AnaoxoAnong), Tunua Blopnxavikng Awoiknong & Texvoloyiag, Mavemothipo
Mepatwg, EAAada.

Metadidaktopikdg Epeuvntig (MARpoug AmaoxoAnong), Tunpo Aioiknong
Emxeprioewv, Owovoutkd Mavemiotiuio ABnvwv (OMA), EAAada.

ZUpuBouAog Eruyeprioswv (Ass. Manager) otn BeAtiwon Anodoong, Itpatnywkn &
Data n Analytics (MAnpoug AraoxoAnong), Ernst & Young (EY), ABriva, EAAGSa. Epya
OXETLKA U TNV gunelpia meddtn (CX) kot tn peBodoloyia Design thinking; Méhog tng
OUVTAKTLKAG OpAdag TnG €peuvag yla tnv «Hyeoia tou MéN\ovtog otnv EAAGSa» mou
napouctdotnke oto Owovopkd Popoupt Asddwv tou 2020; Epyo OXETIKA PE TNV
opyavwon opadwv pe agile peBodoloyia; Avaluon Sedopévwv (Advanced Data
Analytics) yla tnv abénon tng anodoong o éva PHeyalo Tpanellko idpupa.

Metadidaktopikdg Epeuvntig & Aéktopag (MAARpoug AmaoxoAnong), ESpa
Opyavwolakng uuneptpopdc, Tunuoa Awoiknong, Texvoloyiog & OLKOVOULKWY,
EABetikd Opoomovdiako lvotitouto Texvohoyiag Zupixng (ETH Zirich), EABetia.

Eknoudeutri & Avayvwplopévog Adokalog (Mepikng AntaoxoAnong), University of
Roehampton, London Online.

Metadidaktopikdg Epeuvntiig (Mepwrig  AmaocxoAnong), Tunua Aioiknong
Emxeprioewv, Owovoutkd Mavemiotipuio ABnvwv (OMA), EAAada.

Eruokéntng Metadidaktopkog Epeuvntig (Yriotpodia IKY), Norwich Business School
(NBS), University of East Anglia, U.K.

Enikoupo¢ KaBnyntri¢ otn Awiknon Emyepricewv (MARpoug AmaoxoAnong),
American University of the Middle East, Egaila, Kuwait.

Eruokéntng Ymoyndog Awddktopag/ Epsuvntig, Department of Industrial
Engineering & Management (Host: Prof. Markku Maula), Aalto University, Finland.

Yroyndlog Awddaktopag & Emkouplkdé Epyo, Tunua Awoiknong Emixelpriocewv,
Mavemotuio MNatpwyv, EAAGSO.
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Awdaktikn Epnelpia

10/2022 — ofjuepa BonBadg AeuBuvtrg tou MMZI & MéAog ZEN, Mpdypappa Metamtuylakwy Imoudwv
«Awoiknon Kawotopiog kat Emixelpnuatikotnta», IxoAn Kowwvikwv Emotnuwvy,
EA\NVIKO Avolkto Mavermotrpo (EAM).

MaSnua (Autoduvaun Aldaokalia): Ztpatnyikn Aoiknon Kawotouiog (IME51).

11/2019 — orjuepa Eruokéntng Kabnyntrg, MNpoypappa MeTamtuxlokwy Zmoudwv «BLopnXovikng
Awoiknong & Texvohoyiag», Tunua Blopnxavikng Awiknong & Texvoloyiag,
Maverotnuio MNelpawwg, EMGda.

MaSnua: Eloaywyn oTig AlampaypateVoEL.

10/2020 -09/2023 Navermotnuakog Ymotpodog, Tunua Blopnyavikng Awoiknong & Texvoloyiag,
Mavemotnuio MNelpawwg, EMGda.

MaSnuata (Autoduvaun AldoaokaAia): Mapketivyk (TEMAPO1), Awoiknon OAWKAG
Mowdtntag (TENAP 24).

03/2020 - 04/2020 Erokéntng Kadnyntig, Alatunpotiko Mpoypappa Metamtuxlakwy Imoudwv otn
«AlolknTik Twv Emyelpnoswv pe Aebvny MpooavatoAwoud (iMBA International)»,
Tunuo Alokntikng Emotiung & Texvoloyiag, Owkovopko Mavemotiuo ABnvwv,
EAAGSQL

MaSOnua: Innovation and Creativity & the Management of Technology.

09/2017-01/2018 Eruokéntng Kadnyntrg, Tunupa Awiknong, Texvoloyiag & Owkovoutkwy, EABETKO
Ouoormovdiako Ivatitouto Texvoloyiog Zupixng (ETH Zirich), EABetia.

MaSnua: Power & Leadership, EmiBAeyn AutAwuatikwy Epyactwv.

08/2015-12/2017 Eknaudeutrig & Avayvwplopévog Adokalog, University of Roehampton, London
Online.

MaSOnuarta: Strategy & Innovation, Learning & Leading in a Dynamic Era, EmiBAsyin
AutAwuatikwy Epyactwy.

09/2013 - 01/2014 Enikoupog KaBnyntig Awoiknong Emyeiprioewv, American University of the Middle
East, Eqaila, Kuwait.

MaSnuata (Autoduvaun Aiwdaockahia): Business Organization & Management,
Academic Character & Skills Development.

11/2009 —05/2013 Erukouptkd Epyo, Tunpa Atoiknong Emietpriocewv, Mavemotiuio Natpwyv, EAAGSa.

MaSnuarta: Ztpatnyikn Twv Emyelprioewv (Mpormtuxlako & MBA), Emiyelpnuatikotnta
(Mpormtuylakd & MBA).

Eknaidéeuon

11/2009 —05/2013 Awdaktopkd AimAwpa otn Awoiknon Emxeprioswv (Aplota), Tunpo Awoiknong
Emxeprioewy, Navemotriuo Natpwy, EAAada.

= TitAdog: «Innovation Management and Firms’ Performance: The Role of Business
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Strategy, Organizational Capabilities & External Environment.»

09/2008 — 09/2009 MSc in Management with Entrepreneurship (Aiav KaAwg), Cass Business School, City
University, London, U.K.

Ap. NMpéénc A.0.A.T.A.M.: 7-1-571/ 21.09.2010

02/2004 — 02/2008 Mtuxio otn Awoiknon Emyelprioewv (Alav KaAwg), Tunpa Aoiknong Enxelpnoswy,
Maverotnuio Matpwy, EAAGSO.

AnpoolevoELg

Awebvni Emotnpovika Neplodika (pe Kpitég)

1. Syrigos E.D., Kostopoulos K.C., Mammassis C.S. (2023). Multiple corporate and functional performance
feedback and problemistic search. European Management Review. In Press.
https://doi.org/10.1111/emre.12617

2. Mammassis C.S., Schmid P.C. (2022). Individuals’ power persistence in teams: A study examining the
effects of individuals’ competence, uncooperative behavior and team performance in the National
Basketball Association. Frontiers in Psychology, 13, 813346. https://doi.org/10.3389/fpsyg.2022.813346

3. Mammassis C.S., Kostopoulos K.C. (2019). CEO goal orientations, environmental dynamism and
organizational ambidexterity: An investigation in SMEs. European Management Journal, 37(5), 577-588.
https://doi.org/10.1016/j.emj.2019.08.012

Kedahawa BiBAiwv (pe Kpitég)

1. Mammassis C.S., Kostopoulos K.C., Papalexandris A. (2024) The Influence of Knowledge Breadth and
Knowledge Depth on Team Radical Innovation and Performance: The Contingency Role of Team
Participative Leadership. Volume in Honor of Professor Emeritus Leonidas Chytiris. University of Piraeus.
Link

2. Mammassis C.S. & Schmid P.C. (2018). The role of power asymmetry and paradoxical leadership in
software development team agility. In Sund K., Galavan R. & Brusoni S. (Eds.). Cognition and Innovation
(New Horizons in Managerial and Organizational Cognition Volume 3). Emerald. pp.125-139.
https://doi.org/10.1108/978-1-78769-431-620181006

AweOvi Zuvédpra (e Kpitég)

1. Ennis S. F., Mammassis C.S., Markellos R.N., Manos A., Tracey N., “Regulatory and business innovation in
uncharted waters: Mandatory cold ironing”, International Symposium in Finance (ISF2024), 26-28 July,
2024, Preveza, Greece.

2. Mammassis C.S., Goutas L., Syrigos E.D., “Not so fast: The impact of Al and decision speed on strategic
decision-making performance”, 43™ Strategic Management Society Annual Conference: Aligning Strategy,
Corporate Governance, and Resource Allocation in Turbulent Environments, 30 September - 3 October,
2023, Toronto, Canada.

3. Mammassis C.S., Panagopoulos G., Kostopoulos K.C., Papalexandris A., “The emergence of team
ambidexterity: Individual characteristics and the moderating role of social integration in achieving team
performance”, 36 British Academy of Management (BAM) Annual Conference, 31 August-2 September,
2022, Manchester, U.K.

4. Syrigos E.D., Mammassis C.S., Goutas L., “Micro-entrepreneurs’ thinking style and decision-making
performance in platforms: The role of Artificial Intelligence (Al) tools”, 24th Annual “Cognition in the
Rough” Workshop at the 81st Academy of Management (AOM) Annual Meeting: Bringing the Manager



https://doi.org/10.1111/emre.12617
https://doi.org/10.3389/fpsyg.2022.813346
https://doi.org/10.1016/j.emj.2019.08.012
https://www.ode.unipi.gr/images/stories/Faculty/epistimonikos_tomos_lchytiri.pdf
https://doi.org/10.1108/978-1-78769-431-620181006
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back in Management, 30 July - 3 August, 2021, Virtual Conference.

5. Syrigos E.D., Kostopoulos K.C., Mammassis C.S., “Corporate- and Functional-level Performance Feedback
in New Product Development”, 81st Academy of Management (AOM) Annual Meeting: Bringing the
Manager back in Management, 30 July - 3 August, 2021, Virtual Conference.

6. Mammassis C.S., Schmid P.C., “Power Persists! The Determinants and Dynamics of Individuals’ Power in
NBA Teams from 1997 to 2015", 19th European Association of Work & Organizational Psychology (EAWOP)
Congress, 29 May — 01 June, 2019, Turin, Italy.

7. Mammassis C.S., Schmid P.C., “Power persists! The dynamics of individuals’ power in teams”, 4th
Interdisciplinary Perspectives on Leadership Symposium, 16-18 May, 2019, Corfu, Greece.

8. Mammassis C.S., Schmid P.C., “How does leadership affect agility in software development teams? The
boundary role of requirements’ uncertainty”, 20th Annual “Cognition in the Rough” Workshop at the 77th
Academy of Management (AOM) Annual Meeting: At the Interface, 4-8 August, 2017, Atlanta, U.S.A.

9. Mammassis C.S., Schmid P.C., “Leading for agility in software development teams: The moderating role of
requirements’ uncertainty”, 2017 Frontiers in MOC & TIM Conference, 29-30 June, 2017, ETH Zurich,
Switzerland.

10. Mammassis C.S., Kostopoulos K.C., De Jong S.B., “Power and learning ambidexterity: A unit-level study
on mediators”, 75" Academy of Management (AOM) Annual Meeting: Opening Governance, 7-11
August, 2015, British Columbia, Canada.

11. Mammassis C.S., Kostopoulos K.C., De Jong S.B., “Does unit power lead to ambidexterity? Examining
unit-level mediators”, 31t European Group of Organization Studies (EGOS) Colloquium, 2-4 July, 2015,
Athens, Greece.

12. Mammassis C.S., Polychroniou P.V. “Linking top management team characteristics with ambidexterity:
The effect of top managers’ creative efficacy, performance and learning goal orientation to firms’
ambidextrous orientation”, 27t British Academy of Management (BAM) Annual Conference, 10-12
September, 2013, Aintree Racecourse, Liverpool, U.K.

AAAeG AnpooteloEL

1. “To avplo sival edw: H nyscia tou péAovtog sival; IKloypadwvtog To MPodiA Tou L8avikou nyETn otny
EMada tou péAhovtog onuepa.” Ernst & Young (EY) Greece, Thought Leadership Report, 2021. Link

Bpapeia & Alakpicelg

2014 Yrnotpodia Kwnukotntag ywa Ppaxeia peteknaibevon (Short-terms) oe
OVAYVWPLOUEVO ETILOTNUOVIKA/EPEUVNTIKA KEVTpA TOU efwtepkol , 16pupa
Kpatikwv Yrotpodlwv (IKY).

2008 Cass Business School Scholarship, City University, London, U.K.

Kpttig o AleOvn Emiotnpovika Neplodika & ZuveédpLa

Human Resource Management (ABS 4, FT-50 list), Human Relations (ABS 4, FT-50 list), Journal of Business
Research (ABS 3), European Management Review (ABS 3), European Management Journal (ABS 2),
Academy of Management Annual Meeting (2013 - now), European Conference on Information Systems
(2018).


https://www.ey.com/el_gr/workforce-resources/greek--leadership-survey-
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Epeuvntika Mpoypappato

08/2021 - 06/2023 MANINN: Awiknon Opyavwotakng Kawotopiag: Mia MoAueninedn MeAétn twv
Npoodloplotikwy Mapayoviwy Kat twv Enuttwoswv otnv Andédoon.

Mé£Aog tng Epeuvnuikig Ouadag, XpnuoatodotnOnke amd tnv 1n Mpokrpuén
Epeuvntikwv Epywv EAIA.EK. ywa tnv evioxyuon twv Melwv AEM kot
Epsuvntwv/Tplwy Kat tnv mpounBsta epsuvntikol €omAlopol peyaing agiog — Ap.
‘Epyou: 2236. Nogd: €153.000. TUvSeouog: Www.maninn.gr

11/2021-11/2022 Avdluon kat Métpnon twv Owovoulkwy Emmtwoswv tou Ataxeipioty EAAnvikov
Awtuou Awavourig HAektpikng Evépyetag (AEAAHE) otnv EAANVLKN olkovopia.

Mé£Aog tng Epeuvnuikig Opadag, XpnuotodotriOnke amd tov AEAAHE. Nogod:
€29.500.

09/2021-11/2022 Ixeblaopdg kat Anpoupyia touv KopBou Kawotopiog tou Alaxeipioty EAAnvikov
Awtuou Awavourg HAektpikn Evépyeiag (AEAAHE).

Mé£Aog tng Epsuvnuikig Opadag, XpnuotodotrOnke amd tov AEAAHE. Nogd:
€28.000.

05/2020-12/2021 ORGLEARN: Opyavwolokrp padnon & estoupik) andédoon: Mua moAueninedn
SLaxpovikn £€psuva.

Mé£Aog tng Epeuvnuikig Ouadag, XpnuoatodotnOnke amd tnv 1n Mpokrpuén
Epeuvntikwv Epywv EAIA.EKK. ywa tnv evioxyuon twv Melwv AEM kot
Epsuvntwv/Tplwy Kat tnv mpounBsta epeuvntikol e€omAlopol peyaing agiog — Ap.
‘Epyou: 1799. Nogd: €152.000. 2Uvdeopog: www.orglearn.gr

02/2014 - 08/2014 Avtaywviotikn Yriotpodia tou IKY yia Bpaxeio Meteknaidsuon oto E§wtepiko.

Kuplog Epeuvntrg, Xpnuotodotnbnke omd TO EMXELPNOLAKO TIPOYPAUUA
«Exmaidevon kal Ata Biou MaBnaon», EXMA 2007-2013. Nogd: €9.000.

06/2010-07/2011 2InS Clusters: SMEs’ Innovation and Internationalization Support Clusters.

Mé£Aog tng Epeuvnuikng Oudadag, XpnuatodotnBnke amd to Eupwnaikd Topeio
Mepiudepetakng Avamtuéng, MED Programme. MNogd: €1.808.000.

01/2010-11/2011 Governmental Social Responsibility (GSR) Model: An Innovative Approach of
Quality in Governmental Operations and Outcomes.

Mé£Aog tng Epeuvnuikng Oudadag, XpnuatodotnBnke amd to Eupwnaikd Topeio
Mepiudepelakng Avamtuéng, South East Europe Programme. Mogd: €1.985.000.

10/2010 - 12/2010 KNOW-IN-TARGET Framework: KNOWIledge and Innovation TARGETed
Dissemination Framework.

MéAog tng Epeuvnuikng Oudadag, XpnuatodotnBnke amd to Eupwnaikd Topeio
Mepidepetakng Avamtuéng. Nooo: €1.762.000.

10/2009 — 11/2009 Anpovpyia Exmaideutikod YAkoU EvnAikwv Amodoitwv tou Mavemiotnpiov


http://www.maninn.gr/
http://www.orglearn.gr/

Natpwv.
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Mé£Aocg tng Epeuvntiking Ouadac, XpnuatodotnOnke amnd tn Mevikn Mpaupateia Néag

Feviag, Yrnoupyeio Epyaociog kat Kowwvikng Aopaiionc.

Meteknaidevon
1/2008 The Art and Science of Negotiation, Kokkalis Program at Harvard Kennedy School and
A.LT., Abnva. Exkmoudeutnc: Dr. Brian Mandell, AteuBuvtric oto Mpoypaupa
Alampaypatevoswv tou Harvard Kennedy School.
AgLotnteg
Mwooeg EMnvikda mmmmm [Mntpikn Nwooca]
AyyAikd mmmmm [C2 E.U. Eninedo / Aplota]
ltaAwd wmmoo [B1 E.U. Entinedo / Métpla]

IT /Ymoloylotéc  AslToupyLKd
Juothuata

Statiotika Maketo

Windows, Macintosh

SPSS, Stata, SQL, HLM, EQS, MPlus

ANAEG Adela Noylotn-Dopotexvikol B Tagng

Zuppetoxn oe Emotnuovikoug Mopeig

Academy of Management (AOM), European Group of Organization Studies (EGOS), Strategic Management
Society (SMS), European Academy of Management (EURAM), Owkovoutko EmpeAntriplo EAAadog (OEE).



