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Elcaywyn

H afloloynon, emkatpomnoinon kat avapopdwaon tou Mpoypdppatog Metamtuyxlakwy Inouvdwv (MME)
otn Blopnxavikry Awoiknon kat Texvoloyia cuvumoAoyilel, €KTOC Twv TeXVOAoylkwv e€eAifewv, Twv
UODLOTAUEVWY KOl MEANOVTIKWY OAVAYKWV TNG ayopds £pyaciog, TwV UMPLOTAUEVWY Kal UEAANOVIIKWY
KOLVWVLKWV TAOEWV KAl TWV afLOAOYNOEWY TWV aKASNUATKWY LEAWV KL TWV EUNMAEKOUEVWY GOPEWV, TIG
TAPATNPNOELG KAL TIPOTACELS TIOU KaTeypadnoav koatd tn Stadikacia afloAdynong Kal miotonoinong tou
Maverotnuiov Nelpalwg kat tou TuRuotog Blopnyavikng Awoiknong kat Texvoloyiag. Ewdikotepa,
AapBavovtal umoyPn MOPATNPACEL KOl TIPOTACEL; OXETIKEG WE Tn Asltoupyia tou TUAMOTOG, TNV
£PEUVNTLKI TIOALTIKI) KOIL TOV LETATTTUXLOKO KUKAO ortoudwv Tou avadEpovtal:

e otnv EkBeon E€wteptkng Aflohdynong tou Mavemniotnpiov Metpawwg (2016)1.

o otnv EkBeon tng Emutpomn¢ E€wtepikwv Afodoyntwv yla tnv Miotomoinon tou EZAM tou
Maverotnuiov MNepawwg (2019)2

e otnv EkBeon E¢wtepikng AfloAdynong Tou Tunuatog Blopnxavikig Aloiknong kot Texvoloyiog
(2012)>.

e otnv TeAwkr| EkBeon Miotomnoinong MME otn Blopnxavikf Awoiknon kat Texvoloyio (2019)4.

Zuvonttikni Nepypadn

To TuAua Bliopnyavikng Aloiknong kot Texvoloyiog oxedlaoe kal mpoayuatonoinoe BpaxunpoBeopo kat
pecomnpoBecpuo npdypappa avadlapbpwaong tou MMI kat tng Asettoupylog Tou TUAUOTOG TIPOKELUEVOU
adevog va Bepamneloel ta aduvapa onpeia mou StamotwdnKav and Toug afloAoyntég Katl adeTépou va
SlatnpnoeL Kal va evioxUoel Ta BeTikd onpeia mou avayvwpiodnkav.

ElSikOTeEpa, oL BeTikéG MTUXEC TOu THAMATOg kot tou MMI mou £xouv SlatnpnBel kot evioxuBel
nepthappavouy ta e€AG:

e  Tnv KouAtoUpa MOLOTNTAC TOU TUAMOTOC.

e  To uPnAng moLOTNTAC LETATITUXLAKO TIPOYPALA TOU TURHATOC.

e Tnouvadeta tou MMZ pe TG e€elSIKEUIEVEG AVAYKEC TNG Blopnxaviag.

e To cUoTNUO OXESLACHOU KAl AVATTTUENG TIPOYPAUATWY CTIOUSWV.

o Tn $OLTNTOKEVTPLKH TIPOCEYYLON KOL TNV €Udacn ou divetal otn padnolakn dtadikaoia kot otnv
avantuén Seflotntwv.

e Tnv dptia ekmaideuon Twv GoLTNTWV/TPLWV YLa TN OTEAEXWON ETUXELPAOEWY TNG NUESATNG KoL
™¢ aAhodarng.

o To gpeuvntiko mepBarlov Tou TUAMATOC Kal T cuvdeon Tou NMZ Ue Tnv €peuva.

e Tnv oAloTIKA IPOaéyyLon TG dtadikaoiag afloAdynong.

e TIg NAEKTPOVIKEG UTINPECIEC KAL TIC TTAPOXEC OTOUG HOLTNTEG/TPLEC.

e Tnv KaAn ouvepyooia Tou TUAUATOC PE TOUG akadnUaikoUg, EMAYYEALATIKOUG KAl KOWVWVIKOUG
gTaipouc.

e Tig HoVAdEG Un-akadnUaikng UTIOOTHPLENG TWV GOLTNTWV/TPLWV.

e Tn ouotnuATKn MapakoAouBnaon tng anoppodnong Twv amodoitwy.

1 External Evaluation Report UNIPI (2016). AwaB¢owo otnv nhektpovikry &/von https://www.unipi.gr/unipi/images/ various/modip/619-
final_external_evaluation_report_university_of piraeus.pdf

2 Accreditation Report for the Internal Quality Assurance Unit (13/7/19). AwBéowo otnv  nAektpoviky  &/von
https://www.unipi.gr/unipi/images/various/modip/Final_Accreditation_Report_IQAS_UNIPI.pdf

3 External Evaluation Report DIMT https://www.unipi.gr/unipi/images/various/modip/562_2012_external_
evaluation_viomihanikis_dioikisis_kai_tehnologias.en.pdf

4 Accreditation Report for the Undergraduate Study Programme of: Industrial Management and Technology (3/11/19)
https://www.unipi.gr/unipi/images/various/modip/Final_Accreditation_Report_industrial_Managmenet _TechnologyPAPEI.pdf
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H napouoa EkBeon Mpoddou meplhapBAavel Ta AMOTEAECUOTA Ao TNV AELOTIOINCN TWV CUCTACEWV TNG
‘EkBeong E€wtepikng AfloAoynong tou Mavemotnuiov Mepawwg (Zuotdaocelg 1-9), tng EkBeong tng
Erutponng E€wtepkwv Aflodoyntwv yla tnv MNotonoinon tou EIAM tou Mavemiotnuiou Melpalwg
(Xuotaoelc 10-13), tng EkBeong E€wtepikng AfloAdynong tou Tunpotog Blopnxavikng Aloiknong kot
Texvoloylag (Zuotdoelg 14-25) kat tng Tehwkng EkBeong Miotonoinong MM2 otn Blopnxovikr Aloiknon kat
Texvoloyla (Zuotdoelg 26-34). To 2xedlo Apaong kot n MNapakohouBnon Twv AmoteAeopdtwv
napouoLaovral avaluTika otoug Mivakeg 1 & 2.

INUELWVETOL OTL, TOCOCTO 95,9% Twv evepyelwv £xel OAOKANPWOeL | Ba oAokAnpwOeil cuvtoua, evw ToO
oUVoAo Twv evepyeLwyv Ba €xel oAokANpwOel pexpL to 2025. ElSikoTepQ:

o ‘ExeLnén ohokAnpwBeito 87,5% twv evepyelwv/dpdcewyv mou avélaBe to TUALO TIPOKELUEVOU VAl
oUHHopdwBEL pe TIG mpoTtdoelg Twv EEwtepikwyv AfloAoyntwv Tou TUAMATOC. TO TOCOOTO AUTO
avapévetal va auénBbel oto 94,7% péxpL To TEAOG Tou 2023 Kal N cuppopdwon va oAokAnpwBel
T0 2024.

e [locootd 83,6% Twv MPotdcswv tnG Emutpomnng Miotomoinong €xeL ndn evowpatwbel otov
UETOMTUXLAKO KUKAO omoudwv. To TooooTo autd avapevetal va auénbel oto 94,4% pEXPL TO
Té\og Tou akasd. €toug 2023-24 kat n cupUopdwon va oAokAnpwBei to 2025.

e 'ExeL 6N oAokAnpwBei to 80% Twv Mpotdcewv Twv EEwtepikwv Aflohoyntwv tou I6pupartog. To
moocootd auto Ba auénbel oto 90,9% péxpL to TéEAOG Tou akad. £€toug 2023-24, evw n
ouppopdwaon Ba ohokAnpwOel péxpt To TéAog tou 2024,

e 'Exel nén ohokAnpwBel mooootd 82,5% twv MPotacewyv tng Emtponng Miotonoinong tou EZAN
ToU 16pUaToC. H GUVOALKH CUUPOPDWON TPOC TLC OXETLKEG ATOLTHOELG AVOEVETAL VO ETILTEUXOEL
uExpLTO 2025.

OL oTOYOL YLA TNV QVTLLETWITLON TwV adUvapwy onpeiwv mou £xouv &N oAokAnpwBel mephapBavouyv tn
BeAtiwon Tou cuoTAUOTOC SlaXeiplong MOLOTNTAG, TOV OVACXESLAOUO TNG SLadlkaolag e0WTEPIKAG
a€LOAOYNONG, TNV EVIOXUON TWV UTINPECLWY UTIOOTAPLENG POLTNTWV/TPLWY, TNV EVioxuon TNS EPEUVaC, TN
BeAtiwon tng aflomoinong twv umodopwv, TNV evioyuon t¢ Siktdwong Ttou TUAUOTOG UE TOUG
OKASNUAIKOUG, EMAYYEALATIKOUG KAl KOWVWVIKOUG ETALPOUC, TN CUCTNUOTONOLNoN TNG EMKOWWVING e
Ta evdladepopeva PEPN, TN BECTILON KAVOVWVY KOl KOVOVIOUWV yla Tn Aettoupyla tou NMMZ, tn ocuvdeon
tou MMZI pe tn 8LeBvr) €MOTNUOVIKA KoL EMAYYEAUATIKA Kowotnta, tn BeAtiwon tng padnolokng
S6aokaAiog kal tn oTtpatnytky avamntuén tou NM3.

OL oto)oL ou oAokAnpwBnkav og Mocooto >70% adopolv atn Slelpuvaon TNG SIKTUWONG Tou TIALATOG
ME Toug amodoltoug, oTnV evioxuon Tou avBpwrivou Suvaplkou tou NMMZ, otnv KaBLEPwaon opyavwTIKNAG
SOUNG yLa TNV EUITAOKN TWV eVSLOPEPOUEVWY HEPWVY OTNV a€LOAGYNON Kol otov avooxeSlaoud tou MM
KOLL 0TNV eVioXLoN TNG EPELVNTIKAG SpaoTnPLOTNTAG TOU TUAHATOC.

INUELWVETOL OTL To TUAMA Blopnxovikng Atoiknong kot Texvoloylag ekmovnoe ox£dlo dpdong yla tnv
evioyuon twv g06dwv tou MNMMZ, evw mpoxwpd tig Stadikacieg yia tn dtapdpdwon NMME otnv ayyAwkn
vAwooa.



A. Ixééwo Apaong (Mivakag 1)

ITOXOI ENEPFEIEZ YNEYOYNOTHTEZ XPONO- ANATKAIOI NOPOI
2YZITAZEIZ (Tvavapévoupe va (Tumpémel va KAVOULE yLa val (MNotog avahapBdvel kaBe evépyela;) AIATPAMMA (AvBpwruvo Suvapuiko, olkovopukol
TEETUXOUE;) TLETUXOUKE TOUG 0TOXOUG;) (Nére;) TOPOL, UAIKA, K..)
1. More courses should be 1.1 Alapopowon NMZ 1.1.1 Tpomomoinon Tou A/vtig NMME, AvarA. A/vtig MM, 31/5/2024 AvOp. NMdpot: opdda epyaociag pe
offered in English to facilitate oTnV ayyAlkn yl\wooo Kavoviopou Znoudwv yta tnv | Zuvtoviotikr Emtponn, MEAN TNG ZuvToVIoTIKAG EMLTponig
further incoming Erasmus Sie€aywyn padnudtwv otnv Yuvéleuaon KalL TG Zuvéleuong
students and Greek students ayyAkn yAwooa Ow. Mdpot: (Slot
who plan to continue studies 1.1.2 OeopoBétnon tou A/vtig NMZ, AvarA. A/vtig MM, 31/5/2024 AvOp. NMadpot: opdda epyaciag pe
abroad MNXOQVLOMOU avayvwpLong JuvtovioTikn Emtponn), MEAN TNG ZUVTOVLOTIKNAG ETitpoTtig
paBnuatwv/ECTS Juvéleuon KaL TNG ZUVEAEUONG
Ow. Mdpot: (Slot
1.1.3 Sxeblaopog MM otnv Ertpornt) Mpoypdpupatog 31/12/2024 AvBp. Mdpot: opdda epyaociag Ue
ayyAwn yAwooo Iroudwv, ZUVTOVLOTIKN MEAN g Emttponng Npoypapupotog
Erutponyn, Zuvéleuon noudwv Kal TG ZUVEAEUONG
Ow. Mdpot: (Slot
2. Aim to increasing the 2.1 Evioyuon tou 2.1.1 Ab€non tou aplbuou MNp6edpog Tunuatog, AvarmA. 31/12/2024 AvBp. Mdpot: Mpoedpog TUAUATOC,
number of academic and avOpwrvou Suvoptkou Twv uTtoAAAA WV otn MNp6edpog TuApatog, A/VTAg AvarmA. Mpoedpog TuRuatog, A/VTAg
administrative staff (improve Tou MMz Ipappateia tou TUAKATOG MMz, AvamA. A/vtrg NMME, MM, Avarh. A/vtig MMZ, EAKE
the ratio of students to JuvtovioTikn Emtponn, Ow. Mopot: anoé MMz
professors / staff respectively) Suvéheuon TUARUOTOC
in order to ease the workload 2.1.2 Ab€non tou aplbuou MNp6edpog Tunuatog, AvarmA. 31/12/2021 AvOp. NMdpot: Npoedpog TuRpaTog,
of both for the sake of Twv SL8aoKOVTWY Mpoedpog TuRpatog, A/VTAG Avarh. Mpodedpog Tunpatog, A/vtng
improving quality in the TIPOKELUEVOU VoL LELWOEL 0 MME, Avarh. A/vtig NMS, MMz, Avar\. A/vtrig MMZ, EAKE
services and quality of Aoyog dpoltntwv/Siddokovta | ZuvtovioTikr Emtpond, Ow. Mopot: anoé MMz
educational experiences Suvéleuon
2.2 Evioxuon tng €€ 2.2.1 Abénon twv Mpappateia MMZ 31/12/2020 | AvOp. Népot: MNpaupateia MM
OMOCTACEWS NAEKTPOVLKWYV UTINPECLWV Ow. NMépot: anoé MMz
UTOOTHPLENG TWV Ipappateiag
doutnTwv 2.2.2 Evioxuon aclyxpovng Erutponr) Mpoypdupatog 31/12/2021 AvBp. NMdpot: Abaokovteg, TeEXVIKA
Sidaokaliog Smoubwv Yrniootptén MM
YrioSouég: eclass, epyaleia
blended-learning, Aoylouikd
OVOLKTAG TpOaPaaong
Ow. Mdpot: idloL
3. Communicate more 3.1 Evioxuon tng 3.1.1 AvaBeswpnon tng Emitpornt Ztpatnytkol 27/1/2022 AvOp. Mdpot: opddeg epyaciag g

thoroughly the scope and
objectives of the QAP5 to all

Siktiwong Ko
ouvepyaoiag tou

otoxoBeaiag tou TuARuaATOG
WG POG TNV KataAAnAdTnTa

sxedlaopuol, OMEA

Emutponng Ztpatnylkol Ixedlocuou
koL tng OMEA
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partners and stakeholders of
the community

TUAMATOG LLE TOUG
akadnuaikoug,
ETMAYYEALOTIKOUG Kot
KOLVWVLKOUG ETALPOUG
T(POKELWEVOU val
Stacdaliotel n emttuyia
Tou oxediou avamntuéng
ToU TUAUATOG

TWV OTOXWV KaL Tn cadnvela
TWV MPOGSOKLWY

Ow. Mdpot: iSlot

3.2 TaKTIKA evhuépwon 3.2.1 Awevépyela nuepidwv pe | Afvtrig NMME, AvamA. A/vtig MME 31/12/21 AvOp. Ndpot: opdda epyaciag pe
Twv eVOLADEPOUEVWV TN CUUUETOXN TWV MEAN TNG ZuvTtovioTIKAG EmLtponig
HEPWV YLa TIC e€eAitelg evlLadEPOUEVWV LEPWV Ynodouég: aibouoeg cuvedpiwv kot
Tou MM UALKOTEXVLKH UTIOSOUH TOU
I6pUaTog
Ow. Mdpot: and NMZ
3.2.2 AvaBswpnon Kot A/vtic MM, AvarmA. A/vtrg NMME, 31/12/2022 | AvOp. Ndpot: opnddeg epyaoiag amnd
ETILKOLPOTIOLNON TOU YrnieVBuvog lotooeAidag UEAN AEN, Ttnv Texvikn Ymoothpén
Stadiktuakol TOmou Tou MM3, tov YrievBuvo lotooehibag
Mz KOLL TEXVLIKOUG LOLWTLKNG ETOLPELAG
YnoSouég: YAKOTEXVLKN uTtoSour)
Kol EELOIKEUEVO AOYLOULKO TOU
nMz
Ow. Mépot: and MM
3.3 Juotnuartomnoinon 3.3.1 Eykatdotaon Kot A/vtic MMZ, AvarA. A/vtig MM 18/11/2022 | AvBp. Népot: opadeg epyaciag anod
NG EMKOWVWVLAG Aettoupyia Zuotnpatog MEAN G Mpappateiog MM kot tng
Alayxeiplong cUpdwva pe TG OMEA kol e€elSLKEUEVO
OUTTALLTA OELG TOU TIPOTUTIOU TIPOCWTTLKO LOLWTLKAG eTaLpEiog
1SO 9001:2015 Ow. Mépot: and MM
4. Seek ways and identify 4.1 Evioxuon tng 4.1.1 Anpovpyia alumni MNpoedpog Tunuartog, AvarmA. 31/12/2023 AvBp. Mdpot: opddeg epyaciog amnd
opportunities and Siktvwaong tou TUAHaTog | amodoitwv MNpoedpog Tunuartog, Enttponn MEAN NG EmLTponng Ztpatnyikou
organizational structures by E TouG anodoitoug Kat ZTpATNYIKOU IXESLOOUOU, Ixedlaouou, tng Emtponhg
which to actively engage Ta evoLadepopeva pHépn Emutpor) E§wotpédelag E€wotpédelag kal Twv anodoitwy
Alumni and particularly the Tou TUARATOG
Stakeholders in the formulation Ow. Mdpot: iSlot
of quality policies as well as in 4.1.2 Mievépyeila nuepidwv pe | A/vting NMME, Avarh. Afvtrig M2 31/12/21 AvBp. Ndépot: opdda epyociag He
the development/revision of TN CUMMETOXNA MEAN TNG ZUVTOVLOTIKAG ETLTPOTTAG
the course programmes and evbLadepopévwv LepwV Yrniodopég: aibouoeg ouvedpiwv Kat
curricula UALKOTEXVLKN UTIOSOWI TOU
I6pUpaTog
Ow. Mépot: and MM
4.1.3 Evioxuon tng NpaktikAg | YrmetBuvog Mpaktikig Aoknong 31/12/2021 | AvOp. Ndpot: Npadeio MPaKTIKAG

Acknong MMz

Acknong, Npappateia MM
Ow. Mépot: and NM2




4.2 KaBiépwon 4.2.1 A§lohdynon tng YrniewBuvog MNpaktikng Acknong, 31/12/2021 AvOp. Ndpot: opdda epyaciag pe
0PYAVWTLKAC SOUNG yLa MNpaktkng Aoknong MM and | OMEA UEAN amo to Mpadeio MPaKTIKAC
TNV EUMAOKN TWV Toug dopeic MpaKTLkng Aoknong, tn MNpappateia MM kot
evOLADEPOEVWV PEPWV tv OMEA
otnv a§loAdynon Kat otov Ow. Mopot: (Lot
avaoxedlaopo tou MM 4.2.2 A& lohbynon tou MM OMEA 30/6/2024 AvOp. NMdpot: opdda epyaciag and
amnd ta evéladpepOpeva Lépn tnv OMEA kot tn MNpappoteia MM
(amédorrol, akadnuaikoi Ow. Mépot: iSlot
OUVEPYATEG, EMAyyeAATIKOL
€Taipol, Kowwvikol popeic)
4.2.3 sUotaon e€WTEPLKAG A/vtig NMMZ, AvarA. A/vtig MM, 31/12/2024 | AvBp. Noépot: opdda epyaciog pe
GUUBOUAEUTLKNG EMLTPOTTIAG Emutponn) STpatnytkou UéEAN amd tnv Emtponh
nMz IXeSLa0UOU, TUVTOVLOTIKN JTpaTNYLKOU IXeSLOCHOU Kat Tn
Emitpornn Juvtoviotikn Erutpony MME
Ow. Mdpot: iSlot
5. Improve and describe in 5.1 BeAtiwon tou 5.1.1 Eméktaon Twv OMEA 31/12/2022 AvBp. NMdpot: Ouadeg epyaciag
greater detail the procedures ocuothuatog Staxeiplong Siepyaotwy, pe éudaon otnv pueAwv thg OMEA
for improvement (remedial moLoTNTaG npoodnkn KwoLvVwv/ YAwka: Aoylopiko kat cuotrpata IT
actions) in QM® to avoid TuOavwy PoBANUATWY Kat Tou I6pUpaTog, AoyLopLKA
interpretation MEBOSWV AVTLUETWILONG TOUG e\elBepng mpdoPaong
Ow. Mdpot: iSlot
5.1.2 Eykatdotaon Kot A/vtig MME, AvamA. A/vtrg NMME, 18/11/2022 AvBp. Mdpot: opddec epyaciog and
Aettoupyia Tuotiuatog OMEA UEAN tnC Mpaupateiag MMZ, Tng
Awaxeiplong cUPPwWVA LE TLG OMEA kol e€eL8IKEVEVOU
QUTTOLLTI OELG TOU TIPOTUTIOU T(POOWTTLKOU LOLWTLKAG TaLpEiag
1SO 9001:2015 Ow. Mépot: and MM
6. Data collected through the 6.1 AvaoxeSLaopog Tng 6.1.1 BeAtiwon twv OMEA, MOAIN 31/12/2021 AvOp. Mdpot: opddeg epyaciag amnd
various procedures should be SLadLkaolog ECWTEPLIKAG Stadikaowv cUAAOYNAG, MEAN Tng OMEA Kot tTng MOAIN
more clearly analyzed and aflohdynong enegepyaciag kol avaluong YnoSouEG: UALKOTEXVLKI UTTOSOUN
presented (with the use of Sedopévwy oLloTNTAG Tou Mpadeiou NoldTnTag KOL TOU
graphs and tables to present TuAunatog Mnx/vwong tou
findings being an imperative). I6pUpatog
Publication of these results in Ow. Mopot: mpdypaupa EXMA
the website would be useful, 6.2 BeAtiwon twv 6.2.1 Anpogtlomoinon Twv OMEA, YreuBuvog lotooeAidag, 31/12/2020 AvBp. Mdpot: opddeg epyaciog and

unless they pertain to sensitive
information, as this is
determined by the University’s
Administration

peBOS WV Mapouciaong
Sedopévwy moldtnTog

MEAETWV TIOVU oxetTilovtal pe
v notdtnta

YrnieBuvocg Alaxeiplong
Mpoowrikwv AeSopuévwy

MEAN TNG OMEA, TNV TeXvikn
Yrniootptén NMME, tov YriebBuvo
lotooeAibog kat Tov YrevBuvo
Awaxeiplong Npoowrkwy
Aedopévwv
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Yrodopég: UALKOTEXVLKN UTtoSouN
TNG TEXVIKAG

umootrpteng MM

Ow. Mdpot: and NMZ

7. Questionnaires for 7.1 Evioxuon tng 7.1.1 Eloaywyn evotntagyta | OMEA 31/12/2023 AvOp. NépoL: OMEA
evaluation of facilities and Sladikaoiag alohdynong | tnv moldTnTa Twv UTOSOUWV Ow. Ndpot: (6ot
required equipment could be ™G moLotnTag OTO EPWTNUOTOAOYLA
enhanced to enable alohdynong.
information on opportunities 7.2 BeAtiwon tng 7.2.1 ITpatnyko oxedo A/vtig NMZ, AvarA. A/vtig MM, 31/12/2020 | AvBp. Noépot: opdda epyaciog pe
for equipment sharing, merging | aflonoinong twv aglonoinong Twv UoSopwv Koounteia ZxoAng MEAN amo tn ZuvtovioTikn Emtpornn
and optimization of resources uTtoSopwv ™G 2xoAng NautiAiag kot kat tnv Koopnteia tng ZXoAng
and rationalization of Blopnxaviog Ynodopég: aibouoeg kat
investment priorities for the UALKOTEXVLKA UTOSOUA TNG
procurement of equipment Koounteiog
Ow. Mdpot: iSlot
7.2.2 Ztpatnykd oxédLo A/vtég Epyaotnpiwv 31/12/2022 | AvBp. Noépot: opddeg epyacieg pe
BeAtioTomoinong Twv mopwv TOUG A/VTEC Kl TO IPOCWTTILKO TWV
Kat e€opBoAoylopol Twv Epyaotnpiwv
EMEVOUTIKWY Ynodouég: avaykaiog e€omMALONOG,
T(POTEPALOTATWV YLOL TNV AOYLOULKA, cuvTripnon e€onmALlopol
nipounOsta e€omAlopol ota Ow. Mépot: NepLdpepelaxd
Epyaotrpta tou TUAMATOG Mpoypappa Avamtuéng
8. Implement Electronic 8.1 Eykatdotaon 8.1.1 Edappoyn MOAIN 31/12/2021 AvBp. Mdpot: MNpadeio MototnTog
Procedures for large volumes of | kevtplkng mAatdopuag NAEKTPOVIKWV SLadLlkaoLwv Tou I6pupatog, ueAn tng MOAIM
data collection (e.g. course aglohoyrnoewv (cuAloyn, yla Tn cuAAoyn peydAou YnoSouég: YAKOTEXVLKN uTtoSoun)
evaluations) Slaxeipion, enefepyacia oykou Sedopévwv (. tou Mpadeiou Notdtntag tou
Sedopévwy) agloloynoelg pobnudtwv) I6pUpatog
Ow. Mépot: mpoypappa EZMNA
8.1.2 Avdrttuén tng kevipkng | A/von Mnx/vwaong 31/12/2024 | AvBp. Noépoi: A/van Mny/vwong
mAatdopuag aflodoyrioewv Tou I6pupatog, uéAn tng MOAIM
Tou 16pUpaTog Ynodopég: YAlkotexvikr) umodopn
™¢ A/veng Mny/vwaong tou
I6pUpaTog
Ow. Mépot: mpoypappa EZMA
9. All webpages of programs of | 9.1 Avadei€n kat Staxuon | 9.1.1 AvaBswpnon Kot A/vtic NMME, Avarm. A/vtrg NMME, 31/12/2022 | AvOp. Ndpot: opnddeg epyaoiag and

study must be carefully
revisited and updated

TOU emLteAOVEVOU €pyOU
(ekmadeutikoL,
£PEUVNTIKOU,
TIOALTLOTIKOU KOl
KOWwVIKOU) othv
akadnuaikn KowotnTa
KOLL OTNV KOWwvia

£TKOLPOTIOLNCN TOU
SLadLkTuaKoU TOTOU TOU
MMz

YrnieVBuvog lotooeAidag

WEAN AEN, tnv Texvikn Ymoothpien
MM3, tov YrievBuvo lotooeAibog
KOLL TEXVLIKOUG LOLWTLKNG ETOLPELAG
YroSopéG: YAKOTEXVLKNA uTtoSoun
Kal €EELOIKEVEVO AOYLOMLKO TOU
nMz

Ow. Mépot: and NM2




9.1.2 Napoyxn mMAnpodopLwv YnieuBuvog lotooeAidag, OMEA 31/12/2022 AvOp. NMdpot: opddeg epyaciag and
oTa aYYALKA 0TO SLaSIKTUOKO UEAN tng OMEA, Ttov YrievBuvo
Tomo tou NMM3 lotooeAibag, Tnv Texvikn
Yrootrptén MMZ Kol TEXVLKO
T(POOWTTLKO LOLWTIKAG ETALPELNG
YroSouEéG: YAKOTEXVLKNA uTtoSoun
Kol €ELOIKEUEVO AOYLOULKO TOU
nMz
Ow. Mdpot: and NMZ
10. Lack of sufficient human 10.1 Evioxuon tou 10.1.1 Av§non tou aptBuol Mpoedpog Tunuartog, AvarA. 31/12/2024 AvOp. Ndpot: Npoedpog TuRpatog,
capital and physical capital avOpwrivou Suvoutkou Twv UTOAAAA WV oTn MNpbedpog Tunpatog, A/Vtnig AvarmA. Mpoedpog TuRuatog, A/VTig
resources to service the very Tou MM lpappateia tov TUAKOTOC MMz, AvamA. A/vtrg NME, MM, AvarA. A/vtic MME, EAKE
large number of students JuvtovioTiki Emutponn, Ow. Mépot: and MM
Juvéheuon TUAUOTOG
10.1.2 Av€non tou aplBuov MNpoedpog Tunuatog, AvarmA. 31/12/2021 AvBp. Madpot: Mpoedpog TURUATOC,
Twv SL8aoKOVTIWY MNp6edpog TuApatog, A/VTAg AvarmA. NMpoedpog TuRuatog, A/VTAg
T(POKELUEVOU va. LELWOEL 0 MMz, AvamA. A/vtrg NME, MM, AvarA. A/vtic MME, EAKE
Aoyoc dportntwv/6iddokovta | Tuvtoviotiki Emtpony), Ow. Mépot: and NMZ
Juvéheuon TURUOTOC
10.2 Evioxuon tng €€ 10.2.1 Av¢énon twv lpappateia MM 31/12/2020 AvBp. Mdpot: MNpappateio MM
OTOOTAOEWG NAEKTPOVIKWVY UTINPECLWY Ow. Mépot: and MM
UTIOOTHPLENG TWV Ipappoteiag
doutnTwv 10.2.2 Evioxuon acuyxpovng Ertpornt) Mpoypdpupatog 31/12/2021 AvOp. Mdpot: Aldaokovteg, Texvikn
Sibaokaliog Iroudwv Yrnootnp§n NMZ
Ynodouég: eclass, epyaleia
blended-learning, Aoylouikd
avoLlKTrg mpdoBacng
Ow. Mdpot: idloL
10.3 Evioxuon twv 10.3.1 Evioxuon tng A/vtic MMZ, AvarA. A/vtig MM 30/9/2024 AvOp. NMdpot: opdda epyaoiag
€066wv tou MM StapnuLoTikng MEAWV TNG ZUVTOVLOTLKAG
npoBoAng/mpowbnong Tou Emutponnc, TG Emitporng
MMZ mpokeLpévou va E€wotpédelag kat tng Mpappoateiog
auénBel o aplOpdC TV nmsz
ELOOKTEWV PoLTNTWY YnoSouEéG: UALKOTEXVLKI uTtoSoun
™¢ Mpappateiog MM
Ow. NMépot: anod MM
10.3.2 AU¢non tou tocou A/vtig NMME, AvarA. A/vtig MM 30/9/2024 AvOp. Mdpot: opdda epyaciag

TWV XopnyLwv

MEAWV TNG ZUVTOVLOTLKAG
Emitponng, Tng Emutpomnig
E€wotpédelag kat tng Mpappoateiog
nMz




Yrodopég: UAKOTEXVLKN uTtodoun
™¢ Mpappateiag MM
Ow. Mépot: and MM

10.3.3 Emukatpornoinon tou A/vtig MMZ, AvamA. A/vtig NMME, 30/9/2024 AvBp. Mdpot: opdda epyaciag
JTpatnylkou Zxediou Emutponn ZTpatnylkou MEAWV TNG ZUVTOVLOTLKNG ETLtpoTg
aglonoinong twv ec0dwv tou | Zxedlaopou Kal tng Emtpomnng Ztpatnyikou
nMmz Yxedlaopou
Ow. Mdpot: iSlot
11. There are insufficient 11.1 Evioxuon Twv 11.1.1'16puon véwv Mpoedpog Tunuatog, AvarA. 30/9/2023 AvO. Nopot: peAn AEM, Zuvéleuon
resources for graduate program | €pguvnTikwv uMOSOUWY Epyaotnpiwv yla thv Mpoedpog TuRuatog YAwkd: AiBouoeg, e§omALOpOG,
research, especially access to Tou TUAMATOG umooTthpLEn tou NMZ kol Twv T(POCWTTLKO
professional journals and E£PEUVNTLKWY Ow.Népot: Evpwraikd
databases, to accommodate Spaoctnplotitwy Tou Mpoypdupata, moépoL Tou
the large number of TuRUaTOC I6pUpatog.
postgraduate students and 11.1.2 Ztpatnyiko oxedo A/vtég Epyaotnpiwv 31/12/2022 | AvOp. NdpotL: opuddeg epyaoieg pe
their needs -- in addition to the BeAtiotonoinong twv mopwv TOUG A/VTEG KOL TO TPOCWTILKO TWV
research needs of the faculty Kat e€opBoAoylopol Twv Epyaotnpiwv
EMEVOUTIKWY YroSouég: avaykaiog e€omAlopdc,
T(POTEPALOTATWV YLOL TNV AOYLOULKA, cuvTrpnon e€onmALlopol
TipourBetla e€omMALOOU oTa Ow. Mdpot: Nepipepelakd
Epyaotrpta tou TUAMATOG Mpoypappa Avamtuéng
11.2 Evioxuon tng 11.2.1 Ab¢énon g Emutponn) STpatnytkou 31/12/2025 AvBp.Nopot: pHéEAN Emitponng
EPEUVNTIKAC GUUUETOXAC TwV MeAwv AEMN Sxeblaopol, EAKE JTpatnyLkou IxeSlaopol, HEAn
Spaotnplotntag tou o€ €Bvika kal Eupwraikd AEN, EAKE
TuRuaToC EPEUVNTIKA T(POYPAUATA Ow.Noépot: EBvika kal Eupwraikd
T(POYPApLOTA
11.2.2 Evioxuon twv Emitpornt Ztpatnytkol 31/12/2025 AvOp.Nopot: péhn Emtponnig
OUVEPYOOLWV TwV MeAwv AEM | Zxedlaopou JTpaTNYLKOU IXeSLOOUOU, UEAN
ME Snuoota n BLWTIKA AEN, EAKE
EPEUVNTIKA KEVTPOQ TNG Ow.Noépot: EBvika kal Eupwraikd
nuedamng n aAhodamng T(POYPApLOTA
11.2.3 Evioxuon tou Emitpornt Ztpatnytkol 31/12/2025 AvOp.Noépot: Mputavikég apxEg,
Suvaptkol Tou TUAUATOG UE Ixedltacpol Tou TUAUATOC Emutponr) Ztpatnykol IxedSlacpou,
TNV MPOCEAKUCN Juvéleuon TunpaTog
ETLOTNUOVWY KUPOUG HUE Ow.NopoL: TaKTkA Xpnuatodotnon
£€VTOVN EPEUVNTLKA
Spaotnplotnta
11.3 Evioxuon twv 11.3.1 Ermukatpormnoinon tTwv BLBAL06KN 16pUuaTog 31/12/2020 AvBp.Nopot: opada epyaciag pe

UTIOS oUWV KOl
UTtNPECLWV TNG
BiBALoBnkng

ouMoywv otn Bepatiki
meploxn Tng Blopnxaviog-
EmxelpnpotkdTnTog Kot
EMEKTAON TWV NAEKTPOVLKWV

MEAN TN BLBALOON KNG TOU
I6pUpaTOg

Yrodopég: YAlkotexvikr) umodoun
™¢ BiBAL0ORKNG Tou ISpupatog
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TINYWV KoL TV BACEWV
Sedopévwy Slabéoipwy
0TOUG POLTNTEG KAl OTOUG
EPEUVNTEG

Ow.Moépot: TaKTkn
XPNUatodotnaon, opllovTieg SpAoELS
HEAL LINK

12. There is concern that the 12.1 @¢omion Kavovwv 12.1.1 Tponomnoinon tou A/vtig NMZ, AvarA. A/vtig MM, 30/11/2023 AvOp.Nopot: opdada epyaciog pe
lack of institutional rules and KOl KAVOVLOLWV YLoL TN Ecwtepikol Kavoviopou JuvtovioTikn Emtponn), MEAN TNG ZuvTovIoTIKAG EMLtponig
regulations on many aspects of | Asttoupyia tou MM Aettoupyiag tou MM Juvéleuaon Ow.Nopot: idlot
the University’s operation is 12.1.2 KaBiépwon Erutponr) Asovtoloyiag, 31/10/2023 AvBp.Nopot: opdada epyaociog pe
due to the bureaucratic hold Sladikaoiag Stayxeipiong Erutponn Alay/ong QottnTikwv HEAN Twv Emitportwyv AgovtoAoyiag
ups of approving such dOoLTNTIKWY MAPATIOVWY Kat MNapanovwy & Evotdoswy, kat Atay/ong @ottntikwy
documents EVOTAOEWV JuvtovioTikn Emtponn), Mapamnoévwy & Evotdoswv
Suvéleuon Ow.Nopot: idlot
12.1.3 Tpomomnoinon tou MOAIN 31/12/2023 AvBp.Nopot: opada epyaciag pe
Beopol Tou Akadnpaikou péAN g MOAIN tou I6pupatog
Juppoulou Ow.Nopot: 6ot
12.1.4 Erukatpornoinon tou A/vtic MME, Avam. A/vtig NMME, | 30/11/2023 AvOp.Noépot: opada spyaciog pe
06ényou Tuvtagng JuvtovioTiki Emutponn, UEAN TNC ZuvTOVIOTIKAC EMLTpomic
METAMTUXLAKNAG Suvéleuon Ow.Nopot: idlot
AutAwpatikng Epyaciag
13. It is recommended that 13.1 Evioxuon twv 13.1.1 Eméktaon Twv Ipadeio Dortntikng MépLuvag 31/12/2020 AvBp.Nopot: opada epyaciag pe
each Department appoints ona | umnpecLwv UOOTAPLENG UTINPECLWYV TOU Tou I6pupatog pEAN tou Mpadeiou DoltNTIKAG
yearly basis one member of the | twv pottnTwv SuppouleuTikol Kévtpou tou Méptpvag tou I8pUpatog
teaching staff as “Non- 16pUpatog Ow.Nopot: idlot
Academic Student Advisor”, 13.1.2'16puon Movadog Ipadeio PortnTikig MépLuvoag 31/12/2020 AvOp.Nopot: opdada epyaociog pe
who can counsel students on MpooBaoiudtnTog Tou 18pupaTog HEAN Tou Mpadeiov Dottntikng
personal non-educational Mépipvag tou I6pUpatog
issues Ow.Noépot: ESMNA
14. The Committee strongly 14.1 AvooxeSLaopog Tng 14.1.1 BeAtiwon twv OMEA, MOAIN 31/12/2021 AvOp. Mdpot: opddeg epyaciag amnd
agrees with the opinion of the SLadLkaolog ECWTEPLIKAG Stadikaowv cUANOYNAG, MEAN Tng OMEA Kot tTng MOAIN
Department expressed in the aflohdynong enegepyaciag kol avaluong YnoSouEG: UALKOTEXVLKI UTTOSOUN
IER” that the Internal Sedopévwy moldtnTag Tou Mpadeiou MNowdtnTag KoL TOU
Evaluation process should start TuAunatog Mnx/vwong tou
earlier to allow the formation I6pUpatog
of a complete image of the unit Ow. Mopot: mpdypaupa EXMA
and that this procedure should 14.2 BeAtiwon twv 14.2.1 Anpooionoinon twv OMEA, YrieuBuvog Alaxeiplong 31/12/2020 AvBp. Mdpot: opddeg epyaciog and

be an essential part in the
formation of an internal
departmental strategy. In this
light, it should become a “living

peBOdwv mapouciacng
Sedopévwy moldtnTog

MEAETWV TtoU oxeTilovTal Ue
v notdtnTa

Mpoowrikwv AeSopuévwy

MEAN tng OMEA, TnVv TeXVIKA
unootnpLén Lotooehibag, tov
YrieBuvo lotooeAibac Kat Tov

7 Internal Evaluation Report
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process” and conducted on a
continuous basis as a tool for
monitoring the development of
the Department. However,
more human and material
resources are needed for this
purpose, in particular for
collecting and organizing the
data, updating the information
of the departmental web site,
as well as technical
improvements in the
automation of tasks such as
student registrations, etc, some
of these at the University level.

YrnevBuvo Alaxeiplong Npoowrikwy
Aedopévwv

YnoSouEG: UALKOTEXVLKH uTtoSoun
TNG TEXVIKAG

UTIOOTHPLENG LoTOOEALSOG

Ow. Mépot: and MM

15. For both programes, just as
is the case for the
undergraduate program, the
EEC® recommends the
establishment of a formal
procedure for continuously
reviewing and improving the
curriculum to meet changing
industrial needs. Perhaps a
three-faculty member and one
student standing Graduate
Curriculum Committee, the
members of which are
nominated by the body of the
faculty, accompanied by a
document of Committee rules
and regulations. This will
formalize and facilitate the
curriculum revision process and
provide an incentive for
faculty members to submit
changes to upgrade the
coverage of courses and
propose, introduce or
substitute courses.

15.1 Alapodpdwon 15.1.1 ©¢omuion Emwtponic Suvéleuon 14/3/2013 AvBp.ndpot: HEAN TG TuVEAELONG
€UENIKTOU Tpoypaupatog | Mpoypdupatog Imoudwy Ow.Noépot: iSlot
METamTUXLOKWY omoudwv | 15.1.2 Avaudpdpwaon Tou Emtpornt) Npoypdpupotog 20/5/2015 Av0. Noépot: opadeg epyaciog pe
T(POCAPHUOCHEVO (i) OTLG T(POYPAUATOG IMoudwv, ZUVTOVLOTIKN MEAN TG Mpappateiag MMZ, Tng
QTOLTAOELG TNG AYOPAS METOMTUXLOKWY OTIOUSWV WG Erutponn, Zuvéleuon Emutponng Mpoypdppatog Zmoudwv
epyaoiag, (ii) otnv TPOG TOV apLOUO Kal To KaL TNG ZUVTOVLOTIKAG Emttpomng
e6paiwaon €PeUVNTIKAG TEPLEXOUEVO TWV HOONUATWY Ynodopég: YALkotexvLkr urtodoun
KOUATOUpPOG OTOUG Tou MMz
doutntég ka (iii) otnv Ow.Nopot: idlot
npocElkuon pottnTwv 15.1.3 Enaviépuon tou Emitport) Npoypdupatog 31/7/2018 AvO. Noépot: opadeg epyaciog pe
uPnAou emuedou T(POYPAUOTOG SMoudwv, SUVTOVLOTIKN MEAN ™G Mpappateiog MME, Tng
METAMTUXLOKWY OTIOUS WV Emitpornn, Zuvéleuon, ZUYKANTOG Emtpong Mpoypdupatog Zmouswy
KOl TNG ZUVTOVLOTIKNAG ETitpomng
Ow.Nopot: idlot
15.2 @éomion Kavovwy 15.2.1 Tpomomnoinon tou A/vtig MM, AvamA. A/vtig MME, | 30/11/2023 AvOp.Noépot: opdda epyaciog pe
KQL KOVOVLOULWV YLoL TN EowTtepikou Kavoviopou JuvtovioTikn Emttponn, MEAN TNG ZUVTOVLOTIKAG ETLTPOTTAG
Aettoupyia tou NMMZ Aettoupyiag tou MME Suvéleuon Ow.Nopot: idlot
15.2.2 KaBiépwon Emutport) Asovtoloyiag, 31/10/2023 AvOp.Noépot: opdada epyaociag pe
Stadikaoiog Staxeiplong Emutpornt Atoy/ong QottnTikwv MEAN Twv Emitpontwyv AgovtoAoyiag
dOoLTNTIKWY TTOPATIOVWY Kall MNapamnovwy & Evotdoswy, Kkat Atay/ong @ottntikwy
EVOTACEWV Juvtoviotikn Emttponn, Mapamnoévwy & Evotdoswv
Juvéleuaon Ow.Modpou: idlot
15.2.3 Tpomomnoinon tou MOAIN 31/12/2023 AvBp.Nopot: opada epyaciag pe

Beopol Tou Akadnuaikol
SupBoulou

MEAN TnG MOAIN Ttou 16pUuatog
Ow.Moépot: idlol

8 External Evaluation Committee
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15.2.4 Emukatpornoinon tou A/vtig NMMZ, AvarA. A/vtig MME, | 30/11/2023 AvOp.Nopot: opdada epyaociog pe

0ényou Zuvtaéng JuvtovioTiki Emtponn, UEAN TNC ZuvToVIoTIKAC EMLTpomic

METAMTUXLAKNAG Yuvéleuaon Ow.Nopot: idlot

AutAwpatikng Epyaciag
16. The EEC recommends that 16.1 Evioxuon kat 16.1.1 Anuoupyia alumni Mpoedpog Tunuartog, AvarA. 31/12/2023 AvOp. NMdpot: opddeg epyaciag and
the department retain a Sdatpnon tng ¢nung tou | amodoitwv MNpoedpog Tunuartog, Enttponn MEAN TN EMLTponng ZTpatnylkou
database with information of Mpoypaupatog JTpaTnylkou Ixedlaopuou, Yxedlaopou, TnG EmLtpornng
graduates of the program, MeTantuxLakwy Imovdwv Erutponn) E€wotpédelag E€wotpedelag kal Twv anodoitwyv
accompanied by a procedure Kal Stacuvdeon Twv ToU TUAMATOG
for regular updates for the anodoitwv Pe oTOXO TNV Ow. Mopot: i5loL
purpose of gathering statistics npowOnon tng 16.1.2 Alopyavwon os etiola | A/vtig NMME, AvamA. A/vtig NMME, | 1/10/2016 AvBp. NMdpot: opddeg epyaciog e
that can be used for market ETMLOTNHOVLKNG Kol Bdon SpactnplotATWY Kal Mpappateia MM, péAn AEN pEAN AEM Tou TUAMATOG KaL TN
assessment on the EMOLYYEALATLKN G TOUG OEMLVOPLWY [E TN CUMHETOXNA Mpappateio MM
performance and career otadlobpopiag anodoitwv Ynodouég: aibouoeg cuvedpiwv kat
progress of the graduates. It is UALKOTEXVLKI UTIOSON TOU
recommended that that is done I6pUpatog
in consultation with the alumni Ow. Mdpot: iSlot
Association in existence which 16.1.3 ASloAdynon tng Yrie0Buvog Mpaktikrg Aoknong, 31/12/2021 AvBp. Ndpot: opdda epyaciag and
must be strengthened and Mpaktkng Aoknong MMz and | OMEA To Mpadeio Npaktikng Acknong, T
enhance its channels of Toug popeig Mpaktikig Fpappateio MME kat tnv OMEA
communication with the Ow. Mépot: iSlot
department administration.
17. The EEC recommends that 17.1 Evioxuon tng 17.1.1 Anpoupyia alumni MNpoedpog Tunuatog, AvarmA. 31/12/2023 AvBp. Mdpot: opddeg epyaciog and
the department expands its Siktvwaong tou TUAHaTog | amodoitwv MNpoedpog Tunuartog, Enttponn MEAN NG EmLtponng ZTpatnyikou
outreach to the industrial and e Toug amodoitoug Kal StpatnytkoL Ixedlaouou, Ixedlaopou, Tng Emitporntig
business community and Ta evoLadepopeva pHépn Emutport) E§wotpédelag E€wotpédelag kal Twv anodoitwy
Institutes annual meetings, ToU TUAMATOG
seminars and other types of Ow. Mdpot: ilot
professional and social events 17.1.2 Atevépyela nuepidwv A/vtig MM, Avarh. A/vtig MM, | 31/12/2021 AvBp. Ndépot: opddeg epyaociag pe
in order to expand its visibility LLE TN CUUETOXN Mpappateio MME, péhn AEN MEAN AEM Tou THAMOATOG KOL TN
and expose the postgraduate eviLodpEPOUEVWY PEPWV Mpappateio MME
student population and alumni Ynodouég: aibouoeg cuvedpiwv kat
to the employment market as UALKOTEXVLKH UTIOSOUN TOU
well as gathering information I6pUpatog
on the progress of alumni that Ow. Népot: ilot
are employed. 17.1.3 Evioxuon g YreUBuvog Mpaktikrg Aoknong 31/12/2021 AvOp. Ndpot: Npadeio MpaKTIKAG

MNpaktkng Aoknong MM Aoknong, Mpappateio MM

Ow. Mdpot: and MM
17.2 KaBiépwon 17.2.1 Aflohdynon tng YrnieUBuvocg Mpaktikng Aoknong, 31/12/2021 AvBp. Mdpot: opdda epyaciag anodo

OPYAVWTLKAG SOUAG yLa
TNV EUIMAOKN TWV
evOLadEPOUEVWV LEPWV

Mpaktikng Aoknong MMZ and
Toug dopeig MpaKTLKrg

OMEA

to Mpadeio MpaktikAg Acknong, t
Mpappateio MMZ kat tnv OMEA
Ow. Mdpot: iSlot
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otnv afloAdynon Kat oTov
avaoxedblaouo tov MM

17.2.2 A§lohdynon tou MM
amnd ta evéladpepOpeva Lépn
(amédorrol, akadnuaikoi
OUVEPYATEG, EMAyyeAATIKOL
€Taipol, Kowwvikol popeic)

OMEA

30/6/2024

AvOp. NMdpot: opdda epyaciag and
tnv OMEA kot tn MNpappoteia MM
Ow. Mépot: iSlot

18. The EEC recommends that, 18.1 Evioxuon tng 18.1.1 Npdypappa A/vtig NMZ, AvarA. A/vtiig MME, | 1/10/2015 AvBp.Modpot: A/vtrg MMZ, AvarA.
to the extend that resources olvbdeong tou OLKOVOULKAC uTtooTApEng tng | Tuvtoviotikn Emitponn, A/vtig NMZ, Mpappateia MME
are available, the current UETOTTTUXLOKOU GUUUETOXAC poLTnTwy oE Yuvéleuaon Ow. Mépot: and MM
practice of subsidizing T(POYPAUHATOG OTIOUSWV | CUVESPLL
postgraduate student research LLE TLG EPEUVNTLKEG 18.1.2 NMpdypappa A/vtig MMZ, AvarA. A/vtiig MME, | 1/10/2015 AvBp.Modpot: A/vtrg MMZ, AvarA.
work for participation and SpaotnplotNTEG TOU OLKOVOWLKAG UTIOOTAPLENG TNG | ZuvtovioTikni Emttponn MME, A/vtig NME, Mpappateio NMME,
presentation to TuRpatog Slopyavwong eBvikwv Emutponn) STpatnytkou Emutponr) Ztpatnytkol IxeSLacpou
international professional ouvebpiwv cuvadwv xedlaopou, Zuvéleuon Ow. Noépot: and MMz, EAKE
conferences should be OVTIKELLEVWV
expanded and encouraged.
19. Other additional options for | 19.1 30véeon tou MMZ pe | 19.1.1 Asttoupyia AKQSNUATKOG ZUVTOVLOTHG 1/10/2015 AvBp.Nopot: Npoppateia MMS,
collaboration are generated ™ 61ebvr| EMLOTNHOVIKNA npoypaupatog ERASMUS yia Erasmus, uvtovioTtiki Emitponn Akadnuaikog Tuvtoviotrg Erasmus
during visits to industrial or KOl ETTAYYEALLATIKNA TOUG METOTMTUXLOKOUG MMZ, Zuvéleuon Ow. Mdpot: and to Mpoypappa
governmental installations. The | kowotnta dountég ERASMUS kot to MM
Committee encourages such 19.1.2 Suvepyaoia pe Emitpornn Ztpatnytkou 31/12/2025 AvOp.Nopot: opada epyaociog pe
activities and would suggest ouvadr LETATTTUXLOKE IXeSLaouoU, TUVTOVLOTIKN MEAN TNG ZUVTOVLOTIKAG ETLTpOTTAG
include additional international TPOYPALLOTA TOU Emtport) MMZ, AKaSnpaikog NMZ, tov Akadnpaiko Zuvtovioth
partners. €EWTEPLKOU OTO TPOYPALLHUAL Juvtoviotng Erasmus Erasmus Ko TiG appodLeg
ERASMUS unnpeoieg Tou 16pupartog.
Owk. MNépot: arno to Mpdypappa
ERASMUS kat to MM
20. The Committee 20.1 Evioxuon tng 20.1.1 Evioxuon g YrieBuvog NpakTkng Aoknong 31/12/2021 AvOp. Ndpot: Npadeio MpaKTkAg
recommends that the Siktuwong tou TuRpatog | Mpaktkrg Aoknong MM Aoknong, Mpappateio MM
Department should enhance LE TNV ayopa epyaciag Ow. Mépot: and NMZ
this type of practical education
and try to offer internships for
the graduate students.
21. The Committee strongly 21.1 Evioxuon tng 21.1.1 Tpomomoinon Twv Erutponn MpoypAdupatog 31/12/2019 AvBp.Nopot: opada epyaciog pe

recommends the extension of
blended learning scenarios and
group collaboration in order to
allow part time students to
work more intensively (in
virtual groups) outside the
University. Also lecture
capturing and delivering is an

bOoLTNTOKEVTPIKAG
TIPOCEYYLONG OTN
Sidaokalia kat otn
uabnon

SLOAKTIKWY HEBOSWV KaL Twv
peBOSwV afloAdynong Twv
HaBNUATWY e EVOANAKTLKEG
TpooeyyioeLg, TOAOATTAEG
eTUAOYEG, evOLApEDEC
npoodoug, epyaacieg, KA.,
T(POKELUEVOU VAL LELwBOUV Ta
TIOOOOTA AMOTUXOVTWY

Snoudwv, OMEA

MEAN TN Emitponng Mpoypdpupatog
Inmoudwv Kat thg OMEA

Ynodopég: AiBouoeg, epyaoctripla,
mAatdopua e-class, matdopua e-
learning, epyaleia blended-
learning.

Ow.Moépot: and MMz
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additional point to consider
(just in time learning). The

doutntwy Kat va auénboulv ta
TOGOOTA POGEAELUONG

usage of Open Educational 21.1.2 Eméktaon g xprong Alsaokovteg Tou MM 1/10/2018 AvBp.Mopot: Sidackovteg NMZ,
Resources should be examined. ¢ mAatdoppag e-class oe Texvikn Yrootripn MMz
OAa Ta padriuoata YAwkad: mAatdopua e-class,
AOYLOULKA aVOLKTAG tpooBaong,
epyaleia blended-learning
Ow. Mépot: and to MM
22. The examination system is 22.1 BeAtiwon tng 22.1.1 ExpetdAAeuon Twv Emitport) Npoypdpupotog 31/12/2019 AvOp.Nopot: opada epyaciog pe
considered fair and can be padnolakng dtadikaciag | epyaleiwv e-class kat snoubwv, OMEA MEAN NG Emutponng Mpoypdpupatog
enhanced by additional blended-learning pe otoxo Yroudwv kat tg OMEA
methods of self-assessment v afloAdynon tng YrnoSouég: Aibouasg, epyaotrpla,
during course time. padnotakng dladikaociag ano mAatdoppa e-class, mhatdpopua e-
Tov S18dckovta Kat Tnv learning, epyaleia blended-
avtoaélohdynon Twv learning.
doltnTwy Katd tn SLapKeLa Ow.Népot: amno NV
TOU HOoORUaTOC (EPWTNOELS
avoLKtoU tuTou,
T(POCOUOLWOELG
StaBolAeuonc, KAL)
23. The Committee believes 23.1 ItpaTnytkn 23.1.1 Avauopdwaon tou Ertport) Mpoypdpupatog 20/5/2015 Ave. Népot: opdda epyaciog pe
that the Department should avarmrtuén tou MM MMZ pe tn eloaywyn Irnoudwv, ZuvtoviloTikn Emtpornn MEAN TNG ZUVTOVLOTIKNAG ETtitportng
keep the key issues of the el6ikevong otn Aloiknon nMz MMZ ko TnG ETtpornig
program unchanged and offer ‘Epywv kat Avamtuén Mpoypdpuatog Zmoudwv
some additional courses that Mpoidvtwv (Project Ow.Moépot: idlot
focus on managing activities. Management & Product
Development)
24. The research aspect enters 24.1 Avapodpodwon tng 24.1.1 Abénon twv Erutponr) MpoypAappatog 1/10/2018 Ave. Nopot: 5L16AoKoVTEG
into the Curriculum at the EKTIOULOEUTIKAG QMOLTACEWY TWV HoBnpdtwy | Zmoudwv, L6AcKoVTEG Ow.Népot: idlot
moment of the project thesis. Sladikaoiag oto MMZ O€ EPYOOLEG KOl ULKPA
This could be extended in EPELVVNTIKA project.
future offerings by linking the
research activities of the
Laboratories with the teaching
material that is based on the
curriculum.
25. The use of Labs should be 25.1 Evioyuon twv 25.1.1'16puaon véwv MNpoedpog Tunuatog, AvarmA. 30/9/2023 Ave. Mopot: péAn AEMN

further improved.

EPEUVNTIKWY UTIOSOUWV
Tou TuAuatog

Epyaotnpiwv ywa tnv
untootpLén tou MM Kat Twv
EPELVNTIKWV

MNpoedpog TuRuatog

YAwka: AiBouoeg, e€0mMALOUOG
Ow.Mépot: Evpwrnaikd
Mpoypdppata, mépoL Tou
I6pUatog.
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SpaoTNPLOTATWY TOU
TuAuaTog

25.1.2 STpaTnyLKO oXESL0 A/vtég Epyaotnpiwv 31/12/2022 AvBp. Mdpot: A/vtég Epyactnpiwy
BeAtioTomoinong Twv Mopwv Ow. Mdpot: Nepipepelaxd
kat e€opBoAoylopol Twy Mpoypappa Avamtuéng
ETEVOUTIKWY
T(POTEPALOTHTWY YLa. TNV
npounOstla e€omAlopoU ota
Epyaotrpla Tou TUAMATOG
26. Encourage a form of active 26.1 Evioxuon tng 26.1.1 Abénon tng OMEA 31/12/2020 AvOp. NMdpot: opddeg epyaciag
participation and involvement GUUUETOXNG TWV GUUUETOXNG TwV doLTNTWV MeAwV TNG OMEA Kol Tng
of the student body, in the doutntwy otn Stadikacia | otn Stadikacio afloAdynong Mpappoteiag MME
annual quality assessment alohdynong tg YAwka: Aoylopiko kat cuotrpata IT
review process. As an example, | mowdtnrtag Tou |I6pUpaTog, AoyLopLKA
a Quality Assurance course e\elBepng mpdoPaong
could include a case study Ow. Mdpot: iSlot
related to the study 26.1.2 Anpootomnoinon Twv OMEA, YriebBuvog Alaxeiplong 31/12/2020 AvOp. Mdpot: opddeg epyaciag and
programme review process. UEAETWV TtOU oxetilovtal pe MNpocwrikwv AsSopgvwv pEAN tng OMEA, TNV Texvikn
™V nodtnTa Yrnootnpién otooeiibag, tov
YneVBuvo lotooeAibag Kat Tov
YrieBuvo Alayeiplong Mpoowrikwy
Aedopévwv
YnoSouEG: UALKOTEXVLKI UTIOSOUN
™G TEXVLKNG
Yrnootnpténg LotooeAidag
Ow. Mépot: and MM
26.1.3 Eloaywyn evotntog OMEA 31/12/2022 AvBp. NMépot: OMEA
eAeVBepou Kkelpuévou ota Ow. Maépot: iSlot
E£PWTNUATOAOYLA
a§loAdyNnong TG moLoTNTOG
27. The Department cansetup | 27.1 Evioxuon tng 27.1.1 Anuoupyia alumni Mpoedpog TuRuatog, AvarA. 31/12/2023 AvOp. Mdpot: opddeg epyaciag amnd
an External Advisory Board for Siktiwong tou TuApatog | amodoitwy Mpoedpog Tuuatog, Emtponn MEAN ¢ Emttponig Ztpatnytkol
the Programme aiming at ME Toug amodoitoug Kat JTpATNYLKOU IXeSLOOUOU, Yxedlaopou, tng Emtpornng
assisting towards the Ta evéladepopeva pépn Erutponn) E€wotpédelag E€wotpédelag kal Twv anodoitwyv
identification of the industry / Tou TUARATOG
economy needs and adjusting Ow. Népot: ilot
the program content 27.1.2 Atevépyela nuepidwv A/vtig NMME, AvamA. A/vtig MME | 31/12/21 AvBp. Ndpou: opdda epyaciag pe

accordingly. The proposed
membership is:
Representatives of the alumni
association,

UE TN CUMKETOXNA
evlLadEPOUEVWV LEPWV

MEAN TNG ZuVTOVIOTIKAC EMLTpomnig
Ynodouég: aibouoeg cuvedpiwv kat
UALKOTEXVLKN UTTOSOWI TOU
I6pUpaTOg

Ow. Mépot: and NM2
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Representatives of private / 27.2 KaBiépwon 27.2.1 A§lohdynon tng YrniewBuvog MNpaktikng Acknong, 31/12/2021 AvOp. Ndpot: opdda epyaciag pe
public organizations, 0PYAVWTLKAC SOUNG yLa MNpaktkng Aoknong MM and | OMEA UEAN amo to Mpadeio MPaKTIKAC
Representatives from TNV EUMAOKN TWV Toug dopeic MpaKTLkng Aoknong, tn MNpappateia MM kot
employer’s organisations, evOLADEPOEVWV PEPWV tv OMEA
Representatives of Labour otnv a§loAdynon Kot otov Ow. Mopot: i5loL
Organizations, Distinguished avaoxedlaopo tou MM 27.2.2 A€ lohbynon tou NMME OMEA 30/6/2024 AvOp. NMdpot: opdda epyaciag and
members of the academic aro Ta evéladepopeva pépn v OMEA kot t Mpappateia MME
community in areas related to (amodottol, akadnuaikol Ow. Nopot: iSlot
the course thematic areas. OUVEPYATEG, EMAyyeAATIKOL
€Taipol, Kowwvikol popeic)
27.2.3 s0otoon €EWTEPLKAG A/vtig MM, AvarA. A/vtig MME, | 31/12/2024 AvOp. NMdpot: opdda epyaciag and
GUUBOUAEUTLKNG EMLTPOTTIAG JuvtovioTiki Emtponn ™ ZuvtovioTikA Emtpornty M2
Mz Ow. Mdpot: iSlot
28. The student complaint 28.1 OéoTion Kavovwy 28.1.1 Tpomomnoinon tou A/vtic MME, Avam. A/vtig MME, | 30/11/2023 AvOp.Noépot: opada spyaciog pe
procedure must be rationalized | kot kavoviopwv yLa tn EowTtepkou Kavoviopol JuvtovioTikn Emtponn, MEAN TNG ZUVTOVLOTIKNAG ETtitportng
and fully documented. Aettoupyia tou MMz Aettoupylag tou NMMZ Juvéheuon Ow.Nopot: idlot
28.1.2 KaOiépwon Erutponr) Asovroloyiag, 31/10/2023 AvBp.Nopot: opada epyaciag pe
Sadikaoiog Staxeiplong Emutponn Awax/ong QottnTikwv péAN Twv Emutponwy AgovtoAoyiog
doLTNTKWVY TTOPATIOVWV Kl MNapamnovwy & Evotdoswy, Kot Atax/ong GottnTikwy
EVOTAOEWV JuvtovioTikn Emtponn), MNapandévwyv & Evotaoewv
Suvéleuon Ow.Nopot: idlot
29. The role of the Academic 29.1 Evioxuon tou podou | 29.1.1 EMUEPLOUOG TWV A/vtig MMZ, AvamA. A/vtig MME, | 31/8/2022 AvBp. Mdpot: opdda epyaociag Ue
Advisor should be enhanced, KOl TWV apUOSLOTATWY KaOnkovtwy tou SuppovAou JuvtovioTiki Emutponn, UEAN TNC ZuVTOVIOTIKAC EMLTpomic
probably by integrating this Tou ZuppouAou IMoUSwV PETAEL TWV HEAWV Juvéheuon nMmz
concept with that of mentoring, | Ka®nyntn AENM kat ava eldikeuon tou Ow. Mépot: (Slot
which is currently under nMz
introduction. The AP® 29.1.2 Suvepyaoia Twv SUuBoulot Zmoudwv NMME, 31/12/2022 AvOp. Mdpot: opddeg epyaciag
recommends that the academic SupBoUAWY IMoubwy pe To Ipadeio Alacuvdeong, Kévtpo peAwv tou Mpadeiou Ataouvdeaong,
advisory/ mentoring duties are Ipadeio Alaclvdeong Kat To Wux0oAOYLKAG ZUMPBOUAEUTLKNG Tou Kévtpou WuxoAoYLKAG
shared among all faculty Kévtpo WuxoAoykng JUPPBOUAEUTIKAG KAL TWV
members. JupBouAeUTIKAG JuppovAwv Zroubwv NMZ
Ow. Mépot: iSlot
30. The Department should 30.1 Awapdpdwon 30.1.1 EpmAoutiopdg Baong OMEA, Mpadeio AlacUvéeong 31/12/2022 AvOp. Mdpot: opddeg epyaciag

encourage and support its
graduates towards setting up
and maintaining an alumni
body, which is expected to
significantly contribute to the
Department’s activities in

oAokAnpwpEvou
OUOTAUATOC KaTtaypadng
KaL tapakoAolBnong
anodoitwv

Sedopévwy anodoitwy

peAwv tng OMEA kot tou Mpadeiou
Alaovvdeong

YAWKA: AoylopLko kal cuothpota IT
Tou 18pUaTOg, AOYLOMIKA
eAelBepnc mpooBaong

Ow. Mdpot: iSlot

9 Assessment Panel
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various ways (as external 30.1.2 BeAtiwon tou OMEA, Tpadeio AlacUvbeong 31/12/2022 AvOp. NMdpot: opddeg epyaciag
stakeholders participating in GUOTAMATOC Kataypadng Kat pueAwv tTng OMEA kot tou Mpadeiou
reviewing / supporting napakoAovOnong AwacUvdeong
committees, etc). YAwkd: Aoylopiko kat cuotripote IT
Tou I6pUpaTog, AoyLopLKA
eAelBepnc mpooBaong
Ow. Mdpot: (Slot
30.2 Evioxuon tng 30.2.1 Anuovupyia alumni MNpo6edpog Tunuartog, AvarmA. 31/12/2023 AvBp. Mdpot: opddec epyaciog and
Siktuwaong tou TUAHaToG | amodoitwv MNpoedpog Tunuartog, Enttponn MEAN NG EMLTponng ZTpatnylkou
ME Toug amodoitoug Kat JTpatnylkou xedlaopou, Zxedlaopou, TG Emitpornng
Ta evlladepopeva pépn Erutponn) E€wotpédelag E€wotpedelag kal Twv anodoitwyv
Tou TUAMATOG
Ow. Mdpot: iSlot
30.2.2 Atevépyeta nuepidwv A/vtic MMZ, AvarA. A/vtig MME | 31/12/21 AvOp. Ndpot: opdda epyaociag pe
HLE TN CUUHETOXN MEAN TNG ZUVTOVLOTIKNAG ETtitpoTtng
evSLaDEPOUEVWV LEPWV YroSouég: aibouoeg cuvedpiwv kot
UALKOTEXVLKH UTIOSOUH TOU
I6pUpaTog
Ow. Mdpot: and NMZ
31. DIMT may also promote 31.1 loxupomoinon tng 31.1.1 AeUpuvon Tou Emutponn) ZTpatnylkou 31/12/2022 AvBp. NMdpot: Ouadeg epyaciag
and support the organization of | dtacUvdeong tou Siktvou Twv Yxeblaouou, uEAn AEN UeEAWV TG EMLTpOm ZTpatnytkol
events, such as conferences of TUAMATOC UE TV ouVEPYALOUEVWV Txedlaopol kot peAwv AEM
special topics in close Kolvwvia kaL tnv ayopd ETUXELPNOEWV Ow. Mdpot: iSlot
cooperation with external epyaociag 31.1.2 Abénon twv Emutponn) ZTpatnytkou 31/12/2021 AvBp. Mdpot: Ouadeg epyaciag
stakeholders, towards OUVEPYAOLWY UE BECULKOUG IxeSlaopol, uéAn AEM peAwV tng Emtporg ZTpatnykol
enhancing the interaction of dopeig Ixedlaopou kot peAwv AEN
students with society and the Ow. Mépot: iSlot
market. 31.2 Avdadel€n kot 31.2.1 AvaBeswpnon Kot A/vtig MM, Avard. A/vtig MM, | 31/12/2022 AvBp. Ndépot: opddeg epyaciag anod
Sudxuon tou ETULKOLPOTIOLNON TOU YrnieUBuvog lotooeAidag MEAN AEN, Tov YrevBuvo
€TITEAOVULEVOU €pYOU SLaSLKTUOKOU TOTIOU TOU lotooeAibag kat TNV Texvikn
(ekmadeutikoL, Mz YrniootnpLén totooeAibag Kal TEXVIKO
£PEUVNTIKOU, TIPOCWTTLKO LOLWTLKAG eTaLpEiog
TIOALTLOTLKOU Kall YnoSouég: YAKOTEXVLKN uTtoSour)
KOLVWVLKOU) otnv Kol EELOIKEUEVO AOYLOULKO TOU
akadnuaikn KowotnTa nvz
KaL oTNV Kowwvia Ow. NMépot: anod MM
32. DIMT is also encouraged to | 32.1 Evioxuon tng 32.1.1 Anuoupyia alumni Mpoedpog TuRuatog, AvarA. 31/12/2023 AvOp. Mdpot: opddeg epyaciag amnd

extend the opportunities
available to students to gain
practical experience by
establishing collaboration
agreements with their

Siktvwaong tou TUAUATOC
HE Toug armodoitoug Kat
Ta evlladepopeva pHépn

anodoitwv

MNpoedpog Tunuartog, Enttponn
JTPATNYLKOU IXeSLOOMOU,
Emutporn) E§wotpédelag

MEAN NG EmLTponng ZTpatnyikou
Yxedlaopou, TnG EmLtpornng
E€wotpédelag kal Twv anodoitwy
Tou TUApATOG

Ow. Mdpot: iSlot
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extensive professional network 32.1.2 Aevépyela npepidwv Mpoedpog Tunuartog, AvarA. 31/12/2023 AvOp. NMdpot: opddeg epyaciag and
of external stakeholders. UE TN CUMKETOXA MNpoedpog Tunuatog, Enttponn UEAN TG EmLTpomnAg Stpatnyikou
evlLadEPOUEVWV LEPWV JTpaTNYIKOU Ixedlaopou, Yxedlaopou, TnG EmLtpomnng
Erutponr) E€wotpédelag E€wotpédelag kal Twv anodoitwv
ToU TUAMATOG
Ow. Mdpot: iSlot
32.1.3 Evioyuon tng YrieUBuvocg MpakTikig Acknong 31/12/2021 AvBp. Mdpot: MNpadeio MpakTlKAG
MNpaktkng Aoknong MM Aoknong, Mpappateio MM
Ow. Mdpot: and NMZ
33. Improve the English version | 33.1 Avadei§n kat 33.1.1 AvaBewpnon kot A/vtig NMMZ, AvarA. A/vtig MME, | 31/12/2022 AvOp. NMdpot: opddeg epyaciag and
of the website and assure its Suaxuon tou ETULKOLPOTIOLNON TOU YneUBuvog lotooeAidag MEAN AEN, Tov YreBuvo
full compatibility with the emteAoUuEVOU €pyou SLadLkTuaKoU TOTTOU TOU lotooeAiboag kat Tnv Texvikn
Greek version. (ekmadeutikol, nMz YrootrpLén LotooeAidag Kat TEXVIKO
€PEUVNTIKOU, T(POOWTTLKO LOLWTIKAG ETALPELAG
TIOALTLOTLKOU Kall YnoSouég: YAKOTEXVLKN uTtoSoun)
KoLVwVLkoU) otnv Kol €ELBIKEUEVO AOYLOULKO TOU
akadnuaikfg kowotnta nMmz
KaL oTNV Kowwvia Ow. Nopot: anoé MMz
33.1.2 Mapoxn mAnpodopwwv | YmevBuvog lotooeAidag, OMEA 31/12/2022 AvOp. Madpot: opddeg epyaciag and
oTa AYYALKA 0TO SLASIKTUOKO MEAN AEN, Tov YrelBuvo
Tomo tou NMM3 lotooeAibag kat TNV Texvikn
YrootrpLén LotooeAidag Kat TEXVIKO
T(POOWTTLKO LOLWTIKAG ETALPELAG
YnoSopéG: YAKOTEXVLKN uTtoSoun)
Kol EELBIKEUEVO AOYLOULKO TOU
nMz
Ow. Mépot: and MM
34. Further to the development | 34.1 BeAtiwon tou 34.1.1 Eméktoon twv OMEA 31/12/2022 AvBp. Népou: Opasdeg epyaciog
of the procedures of ocuotnuatog Staxeiplong Slepyaotwy, pe Eudacn otnv pueAwv tTng OMEA
monitoring and periodic review | mowdtntog npoadnkn Kwduvwv/ YAWKA: AoyLlopLko kal cuothipota IT
of study programme, the muBavwyv mpoBAnpATWY Kat Tou 18pUaTOg, AOYLOMIKA
Department should design and HEOOSWV QVTLLETWITLONG TOUG e\elBepng mpdoBaocng
document relevant procedures Ow. Mdpot: iSlot
for all academic departmental 34.1.2 Eykatdotaon Kat A/vtic MMZ, Avam. A/vtig NMME, | 18/11/2022 AvOp. Mdpot: opddeg epyaoiag and

activities.

Aettoupyia Tuothpartog
Alayxeiplong cUpdwva pe TG
QUTTOLLTI OELG TOU TIPOTUTIOU
1ISO 9001:2015

Mpappateia MMZ, OMEA

MEAN ™G Mpappateiog MME, Tng
OMEA kot e€eldikeupuévo
TPOOWTTLKO LOLWTIKAC €TALPELAG
Ow. Mépot: and MM
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B. NapakoAouOnon AnoteAsopdtwv (/Tivakac 2)

2Y2TAZEIZ

MNPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA AMOTEAEZMATA

BAOMOS EMITEYZHZ
ITOXON (%)

1. More courses should be 1.1.1 Tpomormnoinon tou Kavoviouol Imoudwy yla thv 1.1 Atapdpdwon MM otnv ayyAkn yAwooa 35%
offered in English to facilitate Ste€aywyn padnudatwv otnv ayyAkn yAwooa
further incoming Erasmus 1.1.2 OeopoBETNON TOU UNXAVLOKOU QVOYVWPELONG
students anq Greek st‘udents who HABNUATWV/ECTS
plan to continue studies abroad
1.1.3 Zxeblaopnog MM otnv ayyAkn yAwooa
2. Aim to increasing the number 2.1.1 Av€non tou apBpol twv urtaAAAAwyv otn Mpappateia 2.1 Evioxuon tou avBpwritvou Suvaptkol tou NMME 75%
of academic and administrative Tou TUAMATOG
staff (improve the ratio of 2.1.2 Ab€non tou aplBpoyl Twv SLEACKOVTWY POKELUEVOU val
student.s to p.rofessors / staff HewwBel o Adyog dortntwv/Siddokovta
respectively) in order to ease the
workload of both for the sake of 2.2.1 Ab€non Twv NAEKTPOVIKWY UTtNPECLWV Mpappateiag 2.2 Evioxuon tng €€ amooTAcEWE UTIOOTNPLENG TWV 100%
improving quality in the services dourntiv
and quality of educational 2.2.2 Evioxuon aclyxpovng Stdaokahiag
experiences
3. Communicate more thoroughly | 3.1.1 AvaBswpnon tng octoxoBeoiog Tou TUAKATOG WG TIPOG 3.1 Evioxuon tng SIkTuWwong Kat cuvepyaoiog Tou 100%
the scope and objectives of the ™V KAtaAANASTNTO TwV OTOXWV KA T oadrVveLd TwV TUAROTOG LE TOUG akadnpaikoUg, EMayyYEALATIKOUG KoL
QAP0 to all partners and MPOOSOKLWV KOWWVLKOUG ETA{POUG TPOKELUEVOU va SLaodaAloTel n
stakeholders of the community emtuyia Tou oxediou avamtuéng tou TUAUOTOG
3.2.1 Alevépyela npepiSwy e TN CUMUETOXA TWV 3.2 TOKTIKA EVNUEPWON TWV EVELAPEPOUEVWY LLEPWV YLOL 100%
eviLodpepOUEVWY PLEPWV g e€elielc tou MM
3.2.2 AvaBewpnon Kot emikatpornoinon tou Sladiktuakou
Tonou tou NMZ
3.3.1 Eykatdotoon kat Aettoupyia Tuotnpatog Alaxeiplong 3.3 Juotnuatomnoinon g EMLKOWVWVLAG 100%
oUpdwva UE TLG AMaLTAOELG Tou TipotuTou 1SO 9001:2015
4. Seek ways and identify 4.1.1 Anpovpyia alumni anodoitwyv 4.1 Evioxuon tg diktuwaong Tou TUAMATOG LE TOUG 75%

opportunities and organizational
structures by which to actively
engage Alumni and particularly

4.1.2 Atevépyela NUePIBWVY LIE TN CUUKETOXN
evlLadEPOUEVWV LEPWV

anodoitoug kat ta evéladepoueva Pépn

10 Quality Assurance Procedures
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the Stakeholders in the
formulation of quality policies as
well as in the

4.1.3 Evioxuon tng Npaktikng Acknong NMZ

o 4.2.1 Aflohdynon tng Mpaktikig Aoknong NMMX amno toug 4.2 KaBLépwaon opyavwTLlkAg SOUAC YLt TNV EUITAOKH TWV 75%
development/revision (Zlf the. | dopeig MPaKTkAC evbladepopévwy pepwv otnv afloAdynaon Kat otov
course programmes and curricuia 4.2.2 Aflohdynon tou NMMZ amod ta evdladepdpueva pépn avaocxe§lacus tou MM2
(amodottol, akadnpaikol cuVEPYATES, EMAYYEALATIKOL
€Talipol, Kowwvikol popeig)
4.2.3 30otoon e€WTEPLKAG CUUBOUAEUTIKAG emLtporntic MM
5. Improve and describe in 5.1.1 Eméktaon Twv Slepyaciwy, pe éudaon otnv mpocdnkn 5.1 BeAtiwaon tou cuotuatog Slaxeiplong moLdtntag 100%
greater detail the procedures for | kww8Uvwv/ mBavwv npoPAnudtwy Kot peBdSwv
improvement (remedial actions) QVTLUETWITLON G TOUG
in QM to avoid interpretation 5.1.2 Eykataotacon Kot Aeltoupyia Zuotipatog Ataxeiplong
olubWVA HE TIC ATaLTAOELG Tou Tipoturou I1SO 9001:2015
6. Data collected through the 6.1.1 BeAtiwon twv Stadikaouwv culoync, emefepyaciog 6.1 AvaoxebLoopog TN Sladikaclog ECWTEPLIKAC 100%
various procedures should be Kal avaAuong 8e5ouEVwY TIOLOTNTAC aglohdynong
more clearly ;imalyzed and 6.2.1 Anpogtomoinon Twv HEAETWY TTOU oXeTilovtal Pe TNV 6.2 BeAtiwon twv pebBodwv napouoiacng dedopévwv 100%
presented (with the use of graphs nowmTa noW6TNTaC
and tables to present findings
being an imperative). Publication
of these results in the website
would be useful, unless they
pertain to sensitive information,
as this is determined by the
University’s Administration
7. Questionnaires for evaluation 7.1.1 Eloaywyn EvVOTNTOC YLot TNV MOLOTNTA TwV UTTOSOUWY 7.1 Evioxuon tng Stadikaoiog aflohdynong tng 85%
of facilities and required OTO EPWTNHATOAOYLA a§loAdyNnoNnG. TIoLOTNTAG
eqUipm.ent °°U'S’ be enhanced to 7.2.1 Itpatnyko oxeSLo alomoinong Twv UTOSOUWV TNG 7.2 BeAtiwon tng aglomoinong Twv umoSopwv 100%
enable information on TxoAng Nautihiag kat Blopnxaviog
opportunities for equipment
sharing, merging and 7.2.2 ITpatnyLko ox€SLo BeATLOTOMOINGNG TWV TOPWV Kol
optimization of resources and €€opBoAoyLOHOU TWV EMEVEUTIKWY TTPOTEPALOTATWY YLOL TNV
rationalization of investment nipounBeta e§omAtopol ota Epyaotripla Tou TUAHOTOG
priorities for the procurement of
equipment
8. Implement Electronic 8.1.1 Edappoyr nAekTpovikwy Sladikaclwy yia Th cuAloyn 8.1 Eykatdotacn Keviptkng mAatdopuag aflohoynoewv 60%

Procedures for large volumes of

peyaAou oykou Sedopévwy (T.X. aloAoynoeLg Habnudatwy)

(ouM\oyn), Slaxeiplon, enefepyacia Sedopévwy)

11 Quality Management
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data collection (e.g. course
evaluations)

8.1.2 Avamtuén tng KeEVIpLKNG MAATdOpuag afLloAoynoewy
Tou I16pUpatog

9. All webpages of programs of 9.1.1 AvaBewpnon Kot EMLKOLPOTOINGN Tou SLaSLKTUaKoU 9.1 Avadelén kat Stdyuon Tou entteAoUEVOU £pYOU 100%
study must be carefully revisited Tomou tou MM (ekmaudeuTIKOU, EPELVNTIKOV, TIOALTLOTIKOU KalL
and updated 9.1.2 Mapoy) TANPOGOPLEY OTA ayyAKE OTO BLABIKTUAKS KOLV(UV%KOU) oTNV aKadnuaikr KowotnTa KaL otnv
Tomno tou MMz kowwvia
10. Lack of sufficient human 10.1.1 Av§non tou apBuol Twv umtaAAnAwv otn Mpappateia | 10.1 Evioxuon tou avBpwrnivou Suvapikol tou NMMZ 75%
capital and physical capital Tou TUAMATOG
resources to service the very 10.1.2 AU€non tou apLBpol TWV SLEACKOVTWY TIPOKELUEVOU
large number of students va pewwBel o Adyog dpottntwv/Siddokovta
10.2.1 AUEnoN TwV NAEKTPOVIKWY UTtNPECLWY MpappaTELaS 10.2 Evioxuon t™¢ €€ anmooTtdoews UTTOOTAPLENC TWV 100%
doutntwv
10.2.2 Evioyuon acuyxpovng Stdaokahiag
10.3.1 Evioxuon tng Stadnuiotikng mpoBoAng/mpowbnong 10.3 Evioxuon twv 066wV tou NMMZ 65%
Tou MMZ mpokeLpévou va augnBbei o aplBpog Twy eLoakTéWY
doltntwv
10.3.2 AU€non tou TTooOU TWV XOPNYLWV
10.3.3 Erukatpormnoinon Tou Ztpatnyikou xediou
aglonoinong twv e66dwv tou MM
11. There are insufficient 11.1.1'16puon véwv Epyactnplwy yla TtV umootrpLén tou 11.1 Evioxuon Twv €PELVNTIKWVY UTIOSOUWY TOU 100%
resources for graduate program MMZ Kall TwV EPELVNTIKWY 6PAOTNPLOTATWY TOU TUAKMATOG TuAuoTog
research, espeaally access to 11.1.2 Ztpatnytko oxédLo BeAtiotonoinong Twv mopwv Kot
professional journals and £€0pBONOYLOHOU TWV EMEVSUTIKWY TIPOTEPALOTHTWY YLOL TNV
ldatabases,bto a;commoccljate the | oounBeia eSomiopon ota Epyaotipta Tou THAUATOC
argde num Zr c; Postgr; ua.te 11.2.1 AUEnon ™G CUMKETOXNG Twv peAwv AEM o eBvika kat | 11.2 Evioxuon tg epeuvnTikig SpaoctnplotnTag tou 75%
stu .gnts and their needs --in Eupwrnaikd epguvVNTIKA TPOYPAULOTA TuAuoTog
addition to the research needs of
the faculty 11.2.2 Evioxuon Twv cuvepyaolwy tTwv pehwv AEM pe
SnUooLa 1 LBLWTIKA EPEUVNTIKA KEVTPA TNG NUeSATG A
aAhodarng
11.2.3 Evioxuon tTou Suvautlkol Tou THAATOG JE TNV
T(POCEAKUGH EMLOTNUOVWY KUPOUG LLE EVTOVN EPEVVNTIKNA
Spaotnplotnta
11.3.1 Erukatponoinon Twv cuAoywv otn Bepatikn meploxr) | 11.3 Evioxuon Twv UoSOMWV KoL UTINPECLWVY TNG 100%

NG Blopnxaviog-EmyeLpnotikOTNTOG KA ETTEKTAON TWV
NAEKTPOVIKWV TINYWV KoL TWV BACEWV SedopEVwV
SLaBE0LUWY 0TOUG POLTNTEG KAL OTOUG EPEUVNTEG

BLBAL0ONKNG
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12. There is concern that the lack | 12.1.1 Tpomomnoinon tou Ecwteptkol Kavoviopou 12.1 @€omoN KOWOVWVY KOl KAVOVLOUWYV YLa TN 100%
of institutional rules and Aettoupyiag tou MM Aettoupyio tou NM2
regulat.|ons _On, many as_pec.ts of 12.1.2 KaBiépwon Stadikaciog Staxeipiong portntkwy
the University’s operation is due TAPATOVWY KL EVOTAOEWY
to the bureaucratic hold ups of - - —
approving such documents 12.1.3 Tpomomnoinon Tou Becpol Tou Akadnuaikou
Juppoulou
12.1.4 Erukatpornoinon tou Odnyou Zuvtagng
Metantuylakng AumAwpatikig Epyaciog
13. It is recommended that each 13.1.1 EMEKTAON TWV UTINPECLWY TOU SUMPBOUAEUTIKOU 13.1 Evioxuon Twv UTNPECLWYV UTIOOTAPLENC TWV 100%
Department appoints on a yearly | Kévtpou tou I18pUpatog doutntwy
basis .one member of the . 13.1.2'16puon Movadag MpooBactudtntag
teaching staff as “Non-Academic
Student Advisor”, who can
counsel students on personal
non-educational issues
14. The Committee strongly 14.1.1 BeAtiwon twv Stadikaotwv cuAoyng, enetepyaoiag 14.1 Avaoxedlaopog tng Sladlkaolog EoWTEPLKNG 100%
agrees with the opinion of the Kal avaAuong deSouévwy TToLOTNTAG a§LoAdynong
Department expressed in the 14.2.1 Anpoolonoinon Twv LEAETWY TTOU OXETI{OVTaL LE TNV 14.2 BeAtiwon twv pebodwv napouvacioong Sedopevwv 100%

IER12 that the Internal Evaluation
process should start earlier to
allow the formation of a
complete image of the unit and
that this procedure should be an
essential part in the formation of
an internal departmental
strategy. In this light, it should
become a “living process” and
conducted on a continuous basis
as a tool for monitoring the
development of the Department.
However, more human and
material resources are needed
for this purpose, in particular for
collecting and organizing the
data, updating the information of
the departmental web site, as
well as technical improvements
in the automation of tasks such

nototnTa

moldtnTag

12 Internal Evaluation Report
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as student registrations, etc,
some of these at the University
level.

15. For both programs, just as is 15.1.1 ©¢omon Emttponc Mpoypdupuatog Imoudwv 15.1 Alapopdwan eUENIKTOU TIPOYPAUUATOC 100%
the case for the undergraduate METATTUXLOKWY OTIOUSWV TPOCOPUOCHEVO (i) OTLG
program, Fhe EEC!3 recommends 15.1.2 AVapOpbWON TOU TPOYPAMHATOC HETATTTULAKGV anatrrﬁoas ™mg ayop’dq epyaotag, (ii) orlnv sépgiwon
the establishment <?f a formal OTIOUSHY WC TIPOC TOV APLBG KAL TO TEPLEXOHEVO TWV epeuvlnnknq KOU}\TOL,Jp(lc otou’q d)OLtr’]TSQ Ko (iii) otnv
procedure for continuously HABNUATWV TpoogAkuon doltntwy uPnAou erumedou
reviewing and improving the ; . ;
- A 15.1.3 Emavibpuon Tou MPoypAUHATOC LETATTUXLOKWY
curriculum to meet changing ,
onoudwv
industrial needs. Perhaps a three-
faculty member and one student 15.2.1 Tpomomnoinon tou Ecwtepkol Kavoviopou 15.2 O£omIon KOVOVWY KAl KAVOVLIOUWY YLaL TN 100%
standing Graduate Curriculum Aettoupylag tou NMMZ Aettoupyia tou NM2
Committee, the members of 15.2.2 KaBiépwon Stadikaciog Soxeiplong dpottntikwy
which are nominated by the body | napanévwv kat evotdoswy
of the faculty, accompan|ed bya 15.2.3 Tpomomnoinon tou Beopol tou Akadnuaikol
document of Committee rules .
. L JupBouAou
and regulations. This will
formalize and facilitate the 15.2.4 Erukatporoinon tou Odnyou 2ouvtaéng
curriculum revision process and Metartuyiakrg Authwpatikng Epyaciag
provide an incentive for
faculty members to submit
changes to upgrade the coverage
of courses and propose,
introduce or substitute courses
16. The EEC recommends that 16.1.1 Anpovpyia alumni anodoitwyv 16.1 Evioxuon kat dtatipnon tng drung tou 75%

the department retain a database
with information of graduates of
the program, accompanied by a
procedure for regular updates for
the purpose of gathering
statistics that can be used for
market assessment on the
performance and career progress
of the graduates. It is
recommended that that is done
in consultation with the alumni
Association in existence which
must be strengthened and

16.1.2 Alopydavwon oe etrota Baon §pactnpLoTHTWY Kot
ogpvaplwy pe T ouppeToxn anodoitwy

16.1.3 AfloAoynon tng MNpaktikng Acknong MMZ amd toug
dopeig MNpaktikng

Mpoypdppatog MeTamTuxLlaKwy IMoudwy Kat
Slaouvdeon Twv anodoitwyv pe oTOX0 TNV Mpowbnaon tng
ETULOTNMOVIKAG KOl ETOYYEAUATIKAG TOUG otadlodpopiag

13 External Evaluation Committee
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enhance its channels of
communication with the
department administration.

17. The EEC recommends that 17.1.1 Anpoupyia alumni anodoitwyv 17.1 Evioxuon t™¢ diktuwaong Tou TUAMATOC UE TOUG 75%
the department expands its anodoitoug kaL ta evéladpepopeva Lépn

outreach to the industrial and 17.1.2 Alevépyela nUEPLOWV LE TN CUMKETOXN

business community and EVBLAbEPOUEVWY HEPWV

Institutes annual meetings,

seminars and other types of 17.1.3 Evioxuon tng MNpaktikng Aoknong MM

professional and social events in

order to expand its visibility and 17.2.1 A§loAoynon tng Mpaktikric Aoknong MM oo toug 17.2 KaBLépwaon opyavwtikig SOUAG yla tnv eUmAokn 75%
expose the postgraduate student | ¢opeig MpaktikAg Twv eVOLADEPOUEVWV HEPWV OTNV a€LOAOYNCN KoL OTOV

population and alumni to the 17.2.2 A€oA6ynon tou NMMZ arnd o evbladbepdpeva pépn avooxedlaouo touv MM

employmgnt markgt as well as (amodottol, akadnpaikol cuvepydteg, emayyeApatikol

gathering information on the £TapOL, KOWWVIKOL dopeic)

progress of alumni that are

employed.

18. The EEC recommends that, to | 18.1.1 MpOypaUa OLKOVOULKAG UTIOOTNPLENG TNG 18.1 Evioxuon tg oUVEEONG TOU HETATTUXLAKOU 100%
the extend that resources are GUMUETOXNG POoLTNTWV O GUVESPLA TIPOYPALATOG OTIOUSWV LE TIG EPEUVNTIKEG

available, the current practice of 18.1.2 MpOYPAMHO OLKOVOHIKAC UTTOGTAPLENG TNC SpaotnpLOTNTEG TOU TUAMATOG

subsidizing postgraduate student SLopyavwong eBViKwv cuveSpiwv cUVOPWY AVTIKELUEVWY

research work for participation

and presentation to

international professional

conferences should be expanded

and encouraged.

19. Other additional options for 19.1.1 Asttoupyia mpoypappatog ERASMUS yia toug 19.1 $Uvéeon tou NMMZ pe Tn SLeBVN EMLOTNUOVLKA KoL 100%
collaboration are generated METOMTUXLOKOUG HOLTNTEC ETIOYYEALOLTLKI] KOWVOTNTO

during visits to industrial or 19.1.2 Suvepyaoio pe cuvadr HETATTUXLOKE TIPOYPAMMUOTOL

governmental installations. The T0U £€WTEPLKOD OTO TPGYpappua ERASMUS

Committee encourages such

activities and would suggest

include additional international

partners.

20. The Committee recommends | 20.1.1 Evioxuon tng Mpaktikig Aoknong MM 20.1 Evioxuon tng Siktiwong Tou TUAKATOG KE TNV 100%

that the Department should
enhance this type of practical
education and try to offer
internships for the graduate
students.

ayopd epyaciog
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21. The Committee strongly 21.1.1 Tpomomnoinon tTwv SL8aKTkwv HEBOSWV Kat Twv 21.1 Evioxuon tnG GOLTNTOKEVIPLKNG TPOCEYYLONG OTN 100%
recommends the extension of HeBOSWV a€loAdynonG TwV HOONUATWY HE EVOANAKTLKEG Si6aokalia kat otn pabnon
blended learning scenarios and Tipooeyyioelg, TOAOATAEC eEMAOYEC, EVOLAUEDEG TPOOSOUC,
group collaboration in order to EPYAOLEG, KATL., TPOKELUEVOU VO LELWBOUV Ta TOCOOTA
allow part time students to work | amotuxoviwv dpottntwy kat va avénBolv Ta mocootd
more intensively (in virtual TPOOEAEUONC
groups) outside the University. 21.1.2 Eméktoon g xprnong tng mhatdopuag e-class g OAa
Also lecture capturing and Ta padniuata
delivering is an additional point
to consider (just in time learning).
The usage of Open Educational
Resources should be examined.
22. The examination system is 22.1.1 EkpetaMevon twv epyadeiwyv e-class kat blended- 22.1 BeAtiwon tng padbnotakic Stadikaciog 100%
considered fair and can be learning pe otoxo tnv afloAdynon tng Labnotakng
enhanced by additional methods | Stadikaciog and tov S16ackovta Kat TV autoaloAoynon
of self-assessment during course | Twv PoLTNTWV KATA TN SLAPKELX TOU HABAUATOG (EPWTHOELG
time. OVOLKTOU TUTIOU, TIPOCOMOLWOELS StaBoUAeuonc, K.ATL.)
23. The Committee believes that 23.1.1 Avapopdwaon tou NMMZ pe tn eloaywyr el6ikevong 23.1 Ztpatnylkn avamntuén tou MM 100%
the Department should keep the otn Awiknon Epywv kat Avamtuén Mpoiovtwy (Project
key issues of the program Management & Product Development)
unchanged and offer some
additional courses that focus on
managing activities.
24. The research aspect enters 24.1.1 AGENnon TWV AMALTAOEWY TWV HoBnuatwy o epyacieg | 24.1 Avapdpdwaon tng eKMALSEVTIKAG Stadikaciag oTo 100%
into the Curriculum at the KaL ULKPG EPEVVNTIKA project. nMz
moment of the project thesis.
This could be extended in future
offerings by linking the research
activities of the Laboratories with
the teaching material that is
based on the curriculum.
25. The use of Labs should be 25.1.116puon véwv Epyaotnpiwv yla tTnv umootipLén tou 25.1 Evioxuon Twv €pEVVNTIKWY UTIOSOUWY TOU 100%
further improved. MMZ KoL TwV EPELVNTIKWVY SpACTNPLOTATWY TOU TUAUATOC TUAMATOC
25.1.2 ZTtpatnykod oxeSLo BeATiotonoinong Twv mopwy Kat
€€opBohoyLopoU TWV EMEVEUTIKWY TTPOTEPALOTHTWY YLOL TNV
nipounBeta e€omhiopol ota Epyactripla tou TUAUATOG
26. Encourage a form of active 26.1.1 AbEnon ™G CUPUETOXNG TwV GOLTNTWV OTN 26.1 Evioxuon TG CUMHETOXNG TwV GOLTNTWV OTN 100%

participation and involvement of
the student body, in the annual
quality assessment review

Sadikacia agloAoynong

26.1.2 Anpoclomnoinon Twv HEAETWY ToU OXETL{OVTAL UE TNV
nowotnTa

Stadikaoia agloAdynong Tng moLotnNTog
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process. As an example, a Quality
Assurance course could include a
case study related to the study
programme review process.

26.1.3 Eloaywyn evotntag eAeUBepoOU KELEVOU OTA
£PWTNUATOAOYLA a€LOAOYNONG TNG TOLOTNTAG

27. The Department can set up 27.1.1 Anpoupyia alumni anodoitwv 27.1 Evioxuon tng Siktiwong Tou TUAUATOG e TOUG 75%
an External Advisory Board for anodoitoug kal ta evéladpepopeva Lépn
the Programme aiming at 27.1.2 Atevépyela nUePLOWVY UE TN CUUUETOXN
assisting towards the EVELADEPOUEVIV HEPLIV
identification of the industry /
economy needs and adjusting the 27.2.1 A& lohdynon tng Npaktikng Aoknong MMZ armd toug 27.2 KaBLEpwaon opyavwTkAg SOUNAG yLoL TNV EUTAOKN 75%
program content accordingly. The dopeig MpaKTkAg Twv ev6ta¢z—:p’opévwv UEPWV OTNV aLoAOyNnon Kal oTov
proposed membership is: 27.2.2 AfloAdynon tou NMME amd ta evSiabepdpeva pépn avaoxedlacpo tov MM
Representatives of the alumni (amodottol, akadnuaikol cuvepydteg, emayyeApATIKOL
association, gTaipot, kowwvikoi popeic)
Representatives of private / 27.2.3 sbotaon e§wteptkng oupBoUAEUTIKG emLtportig MME
public organizations,
Representatives from employer’s
organisations,
Representatives of Labour
Organizations, Distinguished
members of the academic
community in areas related to
the course thematic areas.
28. The student complaint 28.1.1 Tpomomnoinon tou Eowtepikol Kavoviopol 28.1 @€0TIoN KaOVWV Kol KAVOVLOHWY YL Th 100%
procedure must be rationalized Aettoupyiog tou MM Aettoupyia tou MMZ
and fully documented. 28.1.2 KaBiépwaon Stadikaaciog Staxeipiong poltnTikwv
TIOPATOVWY KaL EVOTACEWV
29. The role of the Academic 29.1.1 Emupleplopdg Twv Kabnkoviwv Tou ZupBoulou 29.1 Evioxuon tou poAou Kol Twv oppoSLoTHTWY Tou 100%
Advisor should be enhanced, Smoudwv PeTafl Twv pehwv AEN kat ava edikeuon tou MM | ZupBoUAou Kabnyntn
probably by integrating this 29.1.2 Suvepyaoia twv SupBoUAwv Emoudwy pe to Mpadeio
concept with that of mentoring, AlacUvdeang kat to Kévtpo WuxoAoylkng ZUUBOUAEUTIKAG
which is currently under
introduction. The AP4
recommends that the academic
advisory/ mentoring duties are
shared among all faculty
members.
30. The Department should 30.1.1 EpumAoutiopog Baong Sedopévwy anodoitwy 30.1 Alopdpdwaon oAOKANPWHUEVOU CUCTHATOG 100%

encourage and support its

kataypadng kot mapakoAlolBnong anodoitwyv

14 Assessment Panel
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graduates towards setting up and
maintaining an alumni body,
which is expected to significantly

30.1.2 BeATiwon TOU CUOTAMATOG KaTaypadng Kat
napakohouBnong

: 30.2.1 Anuioupyia alumni anogoitwy 30.2 Evioxuon tng Siktuwaong tou TUAUOTOC E TOUG 75%
contribute to the Department’s aodoiToue Kot T evBLadbepOHEVA HépN
activities in various ways (as
external stakeholders 30.2.2 Atevépyelo NUEPISWV LLE TN CULETOXN
participating in reviewing / EVELadEPOHEVWV HEPWV
supporting committees, etc).
31. DIMT may also promote and 31.1.1 Atetpuvon Tou SIKTUOU TwV CUVEPYALOUEVWV 31.1 loxupomoinon tng Stacuvdeong Tou TUAUATOG UE 100%
support the organization of ETUXELPNOEWV TNV Kowwvia KoL Thv ayopd gpyaciog
events, such as conferences of 31.1.2 AUENGN TWV GUVEPYAOLLV pe BECHKOUC GOpPELC
special topics in close
cooperation with external
stakeholders, towards enhancing 31.2.1 AvaBewpnon Kal emkatponoincn tou dtadiktuakol 31.2 Avadel€n kat Stéxuon Tou emtteAoUEVOU £pYOU 100%
the interaction of students with Tonou tou NMZ (ekmaLdEUTIKOV, EPEVVNTIKOV, TTOALTLOTIKOU Kail
society and the market. KOlVUJVfKOl:I) oTNV aKadNUAikr KoWoTnTa KaL oTnv

Kowwvia

32. DIMT is also encouraged to 32.1.1 Anuoupyia alumni anodoitwv 32.1 Evioxuon tng SIKTuWaonG Tou TUAUOTOC [LE TOUG 75%
extend the opportunities arnodoitoug kat ta eviladpepopeva Lépn
availafble to stu.dents to gain 32.1.2 Atevépyela NUEPIBWVY LE TN CUUUETOXNA
practical experience by EVBLADEPOUEVWV HEPLIV
establishing collaboration
agreements with their extensive | 32:1.3 Evioxuon g Mpaktukig Acknong N2
professional network of external
stakeholders.
33. Improve the English version 33.1.1 AvaBewpnon Kat emkalponoinon tou dtadiktuakol 33.1 Avadel€n kat SLduon Tou emteAOUEVOU £pYOU 100%
of the website and assure its full Tomnou tou MM (ekmobEUTIKOU, EPELVNTIKOV, TIOALTLOTIKOU Kall
comApatibiIity with the Greek 33.1.2 Napoxn TANPodOPLOY oTa ayyAKE OTO SLABIKTUAKS KOI.V(.UVEKOl’J) oTNV akadnUaikn KowoTnTa Kol oTtnv
version. 6710 ToU NIMS Kowwvia
34. Further to the development 34.1.1 Enéktaon twv Slepyaclwv, Pe Eudaon otnv 34.1 BeAtiwon Tou cuoTtipatog dlaxeiplong moldtntag 100%

of the procedures of monitoring
and periodic review of study
programme, the Department
should design and document
relevant procedures for all

academic departmental activities.

npoodnkn Kwduvwv/ mbavwy mpoBAnudatwy Kal peBodwv
OVTLLETWTTLONG TOUG

34.1.2 Eykatdotaon kat Aettoupyia Zuotiuatog Alaxeipiong
oUUbWVA HE TIG ATTALTAOELG Tou TipotUTou 1SO 9001:2015
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